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He’s been abused,neglected and traumatised.

Now it’s going to take someone special to 
turn his life around.

For more information please contact

East Midlands Family Placement Service on:

01332 544711 or 

Email: eastmidlands.fpc@barnardos.org.uk

Facebook: East Midlands Family Placement  

Could you become a Barnardo’s foster carer 
and give a vulnerable child your care?
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The Reservist

If there is one thing that being a member of the Reserve Forces 
gives you, it is the opportunity to do something different.  The 
pages of this issue of The Reservist are full of stories of people 
doing just that.  Moreover, they have done something different 
in a variety of locations, around this country and even further 
afield.  Military training is of course a core element of the 
activities undertaken by reserves.  The challenges that poses 
are demonstrated ably by the article on the arduous activities 
undertaken by the Royal Marines to ensure they are prepared 
to undertake amphibious operations in any location around 
the world.  However, membership of the reserves does not 
simply involve training for military operations.  The stories in 
this issue of The Reservist illustrate reserves participating in 
canoeing in the United States, sailing in the South Atlantic 
and participating in an ‘Airfield Anarchy’ challenge within 
the East Midlands.  There are few other occupations that 
allow people the opportunities to further their personal 
development and challenge themselves to do something so 
varied and so different – with the support of colleagues who 
have been trained to ensure that everyone gets the most out 
of every activity.
The	other	important	element,	which	many	people	simply	don’t	
recognise,	is	that,	as	part-time	soldiers,	the	reserves	are	paid	for	
their	activities,	whether	it	be	an	evening	parade	night	or	a	training	
exercise.		For	example	the	daily	rates	of	pay	for	Army	Reserves	
are:	£37	during	training;	£46	when	initial	training	is	completed;	£74	
for	a	Corporal;	£83	for	a	Sergeant;	evening	training	at	the	reserve	
centre	counts	as	a	quarter	of	a	day	for	pay.		Moreover,	if	reserves	
meet	a	minimum	training	requirement	they	are	also	entitled	to	an	

annual	tax	free	bounty.		
At the moment the 
bounty	starts	at	£440,	
rising	to	£1742	by	the	
fifth	year	of	service.	
I hope that the articles 
in	this	edition	of	The	
Reservist	help	you	
to understand the 
contribution	that	the	
reserves	make	to	our	
nation’s	security,	but	
also	the	considerable	
range	of	opportunities	
that	exist	within	the	
reserves	for	personal	development.		There	can	be	few	vocations	
that	allow	you	to	make	use	of	your	spare	time	to	gain	skills,	
while	at	the	same	time	getting	paid	to	enjoy	yourself.		If	this	
magazine	makes	you	think	that	you	might	be	interested	in	taking	
advantage	of	the	opportunities	that	the	reserves	offer,	simply	
visit	the	websites	listed	at	the	bottom	of	the	contents	page	of	
this	magazine.		These	websites	let	you	know	exactly	what	you	
can	achieve	within	the	reserves	and	the	financial	reward	that	
comes	with	reserve	service.		If	you	want	to	know	what	units	
are	based	near	you	simply	type	your	postcode	into	our	website	
(also	detailed	on	the	contents	page)	and	you	will	be	shown	the	
local	opportunities.		All	of	our	reserve	units	are	keen	to	talk	to	
those	of	you	who	think	you	might	want	to	join,	but	want	to	know	
a	little	more.		Every	reserve	of	whatever	service,	was	once	a	
curious	civilian;	they	understand	what	you	want	to	know	and	
they	will	spend	as	much	time	as	you	want	talking	you	through	the	
opportunities	within	their	service.		There	is	no	commitment,	so	
why	not	start	searching	now?

Murray Colville

Colonel	Murray	Colville	 TD	DL,	Chairman	 of	 East	Midlands	Reserve	
Forces	and	Cadets	Association.

Chairman’s 
Introduction

Registered charity number: 219279

NEED SOME ADVICE?
POP IN FOR A CHAT

If you’re currently serving or have ever served in the Armed Forces,  
The Royal British Legion can offer you and your family advice and support.

Visit rbl.org.uk, call 0808 802 8080 or visit your local Pop In Centre 

Colonel Murray Colville TD DL
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Development

For most people the idea of having to escape from a 
helicopter that had plunged metres under the water would 
be a nightmare, but reservists from Nottingham have been 
putting their skills to the test by taking part in an underwater 
escape exercise.
The	 group	 of	 18	 reservists	 from	 170	 (Infrastructure	 Support)	
Engineer	Group’s	fuels	team	travelled	to	Aberdeen	to	take	part	
in	the	specialist	Helicopter	Underwater	Escape	Training	Course.	
The	training	was	designed	to	prepare	participants	to	know	what	
to	do	if	they	ever	found	themselves	in	a	similar	scenario	when	
carrying	out	works	around	the	world.	
Officer	 Cadet	 Andrew	 Henderson,	 aged	 22,	 is	 a	 student	 at	
Loughborough	University,	and	was	one	of	the	reservists	taking	
part	in	the	training.	
Andrew	 explained:	 “The	 exercise	 took	 place	 over	 a	 two	 day	
period	 covering	 the	 theory	 behind	 helicopter	 escape	 as	 well	
as	 tuition	on	other	 areas	 such	as	 life	 raft	procedures	and	sea	
survival.	
“The	 afternoon	 started	 with	 the	 donning	 of	 the	 survival	 gear	
including	a	respirator.	My	respirator	was	number	13	much	to	the	
amusement	of	the	rest	of	the	team!”
The	group	carried	out	a	number	of	 ‘dry	 runs’	of	 the	exercises	
including	exiting	the	crashed	helicopter	and	boarding	the	life	raft,	
as	well	as	practising	using	the	two	breathing	systems	known	as	

the	compressed	air	system	and	the	rebreather,	ahead	of	getting	
into	the	water.	
Andrew	continued:	“The	final	part	of	 the	course	started	with	a	
simple	 evacuation	 and	 slowly	 became	more	 complex,	 adding	
in	additional	aspects	to	overcome	such	as	windows	to	remove	
and	life	rafts	to	board.	Arguably	the	most	challenging	part	of	the	
course	was	boarding	the	life	raft	after	evacuating	the	helicopter	
cabin,	but	everyone	completed	the	required	training	and	felt	like	
they	had	gained	a	lot	from	the	exercise.	
“Everyone	 taking	 part	 in	 the	 course	 successfully	 gained	 the	
Helicopter	Underwater	Escape	Training	Course	qualification	and	
felt	the	course	had	not	only	educated	everyone	taking	part	but	
it	 had	 also	 built	 team	 confidence	 applicable	 to	 wider	 military	
operations.”		

Taking the  
plunge 

Underwater escape exercise
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Fast track training 
pays off for Royal 
Naval reservists 
Two reservists from HMS 
Sherwood, the East Midlands’ only 
Royal Naval Reserve unit, have 
begun their initial officer training 
with the regular Royal Navy.   
Sub-Lieutenants	 Chris	 Cotterill,	 aged	
21,	who	 lives	 in	Burton-on-Trent,	and	
Simon	Elmore,	 aged	 30,	who	 lives	 in	
Oakham,	 travelled	 to	 Dartmouth	 in	
September	 to	 start	 their	 training	 at	
Britannia	Royal	Naval	College.	
Both	 reservists	 took	 part	 in	 an	 intensive	 training	 programme,	
known	 as	 the	 Accelerated	 Officer	 Programme	 (AOP),	 last	
summer	condensing	two	years’	reservist	training	in	to	an	eight	
week	period.	This	 led	to	Chris	and	Simon	being	awarded	their	
Royal	Naval	Reserve	(RNR)	commissions.	
Now	Chris	is	set	to	specialise	as	a	Warfare	Officer.	He	said:	“The	
AOP	was	a	first	of	its	kind	in	terms	of	intensive	training	

programmes	 for	 the	 RNR,	
and	I	am	so	grateful	to	my	
employer	 for	 allowing	 me	
to	take	an	extended	period	
of	 leave	 so	 I	 could	 further	
my	RNR	career.	
“I’m	 now	 looking	 forward	
to completing my regular 
initial	officer	training,	I	know	
there	 will	 be	 challenges	
along	 the	 way	 but	 to	 be	
taking	the	next	steps	in	the	
naval	service	is	fantastic.”	
Simon,	 who	 until	 recently	
worked	 as	 a	 teacher	 in	 Oakham,	 previously	 used	 the	 school	
holiday	 to	complete	his	 fast	 track	 training.	He	commented:	 “It	
was	great	to	be	able	to	have	enough	free	time	over	the	summer	
to	take	part	in	the	pilot	of	the	AOP.	It	allowed	me	to	further	my	
leadership	abilities	as	well	as	developing	my	team	working	skills.	
“I	originally	joined	HMS	Sherwood	in	2011	so	am	delighted	to	be	
now	going	on	to	be	a	Hydrographic-Metographic	Officer	in	the	
Royal	Navy,	full-time.”	
Both	Chris	and	Simon	will	 take	nine	months	 to	complete	 their	
initial	 officer	 training,	 and	 after	 this	 will	 be	 commissioned	 as	
regular	officers	in	the	Royal	Navy.

Sub-Lieutenant Simon Elmore

Sailing in severe winds, taking part in capsizing drills 
and dinghy racing were all experiences embraced by a 
reservist on a recent military training course.   
Able	 Seaman	Richard	Cooke,	 aged	 29,	who	 lives	 in	 Ilkeston,	
serves	with	HMS	Sherwood,	and	visited	the	Royal	Navy’s	Sailing	
Centre	 in	 Portsmouth	 this	 summer	 to	 develop	 his	 nautical	
knowledge.	
The	water-based	training	saw	both	reservists	and	regular	(full-
time)	 sailors	 travel	 from	 around	 the	 country	 to	 take	 part	 in	 a	
course	that	was	designed	to	enhance	participants’	basic	sailing,	
navigation,	knot	 tying	and	boat	manoeuvring	skills,	as	well	as	
developing	an	understanding	of	maritime	traffic	procedures.
Richard	explained:	“Reservists	are	encouraged	to	 take	part	 in	
adventurous	 training	 through	 the	unit	each	year,	so	when	 this	
opportunity	popped	up	I	thought	it	sounded	a	perfect	way	of	me	
learning	to	sail	and	getting	a	qualification	too.	
“The	training	was	fun	as	well	as	challenging.	It	included	capsize	
drills	where	we	took	it	in	turns	to	capsize	and	practise	re-righting	
the	boat.	Sailing	in	both	mild	and	severe	winds	were	skills	we	
had	 to	 master,	 as	 well	 as	 racing	 each	 other	 and	 practicing	
turning	manoeuvres,	which	 is	not	 easy	 for	 a	complete	novice	
like	me.”	
Richard,	who	works	as	a	Team	Coordinator	for	Children’s	Social	
Care	in	Derbyshire,	originally	joined	HMS	Sherwood	in	2008	as	
he	had	always	had	an	interest	in	the	Royal	Navy	but	also	wanted	
to	pursue	a	civilian	career.		
He	 previously	 took	 part	 in	 a	 few	 sailing	 taster	 sessions	 at	
university	and	has	since	wanted	to	learn	more	about	the	basics	
of	sailing	in	different	sea	conditions.	

Due	 to	 there	 being	 only	 light	 winds	 in	 the	 final	 period	 of	 the	
course,	 Richard	 and	 the	 rest	 of	 the	 group	 were	 unable	 to	
complete	the	course’s	man	overboard	and	picking	up	buoy	drills	
so	no	qualifications	were	presented	on	this	occasion.		
However,	Richard	is	still	looking	forward	to	achieving	his	sailing	
qualification	on	 another	 occasion.	He	 concluded:	 “Initially	my	
intention	was	to	finish	 the	course	on	a	windier	day	so	 I	could	
achieve	 a	 Royal	 Yacht	 Association	 qualification,	 but	 this	 was	
not	to	be	this	time	due	to	the	weather.	Passing	the	course	will	
enable	me	 to	 sail	 dinghies.	 The	RNR	 holds	 an	 annual	 sailing	
regatta,	 where	 personnel	 from	 across	 the	 country	 compete	
against	 each	 other	 in	 a	 sailing	 competition.	 This	 will	 be	 a	
fantastic	way	of	meeting	new	people	and	developing	my	core	
sailing	experience.”			
Lieutenant	Commander	Hattie	Jacques,	from	HMS	Sherwood,	
said:	 “Dinghy	 sailing	 is	 part	 of	 the	 RNR’s	 sea	 sense	 training	
package,	 intended	 to	 familiarise	 reservists	 with	 the	 maritime	
environment	in	which	they	could	be	expected	to	operate.	
“Sea	 sense	 training	 in	 the	 RNR	 includes	 everything	 from	
exercises	and	training	on	warships	to	adventurous	training	like	
that	 undertaken	by	Richard,	 as	well	 as	 learning	 ship	 damage	
control	and	fire-fighting	on	ships	among	other	skills.	All	of	these	
opportunities	are	open	to	reservists	every	year	to	help	them	gain	
maritime	skills	that	could	one	day	be	used	on	operations	at	sea.”	

Sailing in 
Portsmouth 

Able Seaman Richard Cooke

Development

Sub-Lieutenant  
Chris Cotterill
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Commandos and recruits from the Nottingham 
Detachment of Royal Marines Reserve (RMR) 
travelled to the south coast this summer to undergo 
amphibious training.  
For	 the	 trained	 ranks,	 this	was	an	 ideal	opportunity	 to	 refresh	
their	amphibious	skills,	and	for	the	recruits	it	was	a	mandatory	
part	of	their	training	prior	to	the	Commando	Course.		The	training	
culminated	 in	an	amphibious	assault	demonstration	as	part	of	
the	Bournemouth	airshow.
Initial	 training	 took	place	at	Poole	with	all	members	having	 to	
pass	 the	 battle	 swimming	 test	 whilst	 wearing	 combat	 dress,	
weighted	webbing,	and	a	SA80	rifle.		This	simulates	falling	out	
of	a	landing	craft	and	demonstrates	that	the	individual	can	swim	
in	full	kit	unaided.		
Training	then	progressed	to	the	Inflatable	Raiding	Craft	(IRC)	to	
become	familiar	with	this	amphibious	assault	craft	and	included	
capsize	drills.		On	successful	completion	of	capsize	drills,	tactical	
beach	assault	training	was	conducted:	this	involves	approaching	 
 

the	beach	in	the	IRCs	at	speed	to	simulate	an	opposed	beach	
assault	and	stealthily	to	simulate	a	covert	insertion.
All	ranks	then	moved	to	Bournemouth	beach	to	rehearse	assault	
techniques	and	dry	drills.		
Major	 Al	 Edgar,	Officer	Commanding	 at	 the	Nottingham	RMR	
Detachment,	explained:	“On	the	day	of	the	airshow	the	assault	
demonstration	began	out	at	sea,	about	a	kilometre	from	the	shore	
line.		On	approach	to	the	beach	raiding	troops	adopted	low	firing	
positions	within	the	IRCs,	whilst	on	the	beach	all-terrain	vehicles	
moved	into	position	to	deploy	fire	support	teams.		

“This	particular	demonstration	included	the	IRCs	approaching	at	
speed	and	once	beached	the	raiding	troops	quickly	disembarked	
and	began	their	assault	on	the	enemy	position.		After	completion	
of	the	demonstration	detachment	members	were	given	a	tour	of	
the	medical	facilities	on-board	RFA	Argus,	a	Royal	Fleet	Auxiliary	
casualty	receiving	ship.	
“The	training,	whilst	essential,	was	enormously	rewarding	for	our	
reservists	 and	 the	 amphibious	 demonstration	was	 enjoyed	by	
thousands	of	spectators	at	the	airshow.”	

Development
Royal Marines reservists take part in  
demonstration at Bournemouth Airshow

“The training, whilst essential, was 
enormously rewarding for our reservists 
and the amphibious demonstration was 
enjoyed by thousands of spectators at the 
airshow...”

Royal Marines reservists 
undergo amphibious training 

Training on the South Coast
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Reservists	 from	RAF	Waddington’s	HQ	 Intelligence	Reserves	 in	
Lincoln	had	the	chance	to	handle	a	number	of	rare	firearms	stored	
at	 the	Firearms	Centre	which	are	 ‘off-limits’	 to	members	of	 the	
public.	
The	collection,	that	is	arguably	the	most	extensive	and	varied	of	
its	type	in	the	world,	acts	as	a	national	reference	resource	with	the	
weapons	generally	available	to	be	inspected	by	academics	and	
researchers	who	have	a	need	to	study	the	design	and	technical	
aspects	of	the	36,000	unique	and	prototype	items	found	in	this	
facility.	

Sergeant	Phil	Doorbar,	
a	reservist	with	the	
recruitment and training 
team	at	HQ	Intelligence	
Reserves,	attended	the	
visit.	He	said:	“Personnel	
from	a	number	of	our	
intelligence	squadrons	
visited	Leeds	and	got	to	
handle some amazing 
and historically important 
firearms.	The	extremely	
knowledgeable	guides	
talked us through the 
collection’s history 
explaining	that	it	was	
formed	in	1631	by	King	
Charles	I,	as	part	of	an	
initiative	to	standardize	the	
procurement	of	equipment	
and	weapons.	Since	that	
time the collection has had 
a	number	of	homes,	but	finally	made	its	way	to	Leeds	a	number	
of	years	ago	and	now	also	includes	an	extensive	collection	of	
books,	technical	information	and	engineering	drawings.
“Each	of	 the	 reservists	who	 took	part	 in	 the	visit	agreed	 it	had	
been	an	interesting	day	and	felt	they	came	away	with	a	heightened	
knowledge	of	the	history	and	capabilities	of	firearms.”	

RAF reservists visit 
National Firearms 
Centre 
Imagine, if you will, a secret underground room in the 
middle of a major northern provincial city. Imagine that 
room, filled with gleaming historic and modern firearms, on 
benches and on racks, filling the walls from floor to ceiling 
including muskets, pistols, rifles, and machine guns, a 
huge range of small arms. That room exists at the National 
Firearms Centre in Leeds and was the focus of a recent 
team building day for RAF reservists from Lincolnshire.  

Leeds Tower of Steel

A couple from Lincolnshire have joined the Army 
Reserve to make the most of their free time and put 
their team working skills to the test.   
Private	Andrew	Key,	aged	41,	and	Recruit	Sonya	Key,	aged	37,	
decided	 to	 join	 160	 (Lincoln)	 Transport	 Squadron	 at	 Sobraon	
Barracks	after	a	colleague	explained	he	was	considering	joining	
up.	
The	Keys	are	both	employed	as	taxi	drivers	in	their	civilian	lives	
and	have	two	children	aged	nine	and	12	who	are	very	supportive	
of	their	mum	and	dad	challenging	themselves	to	learn	new	skills	
in	their	spare	time.	
Andrew	 explained:	 “I	wish	 I’d	 joined	 the	 reserves	 a	 long	 time	
ago	but	life	got	in	the	way.	I’ve	not	looked	back	though	since	I	
came	along	to	160	Transport	Squadron	six	months	ago,	and	am	
so	proud	to	have	‘passed	out’	of	my	Phase	One	Basic	Training	
Course	in	Grantham	at	the	end	of	June.	
“My	 basic	 training	was	 hard	work	 and	 demanding	 as	well	 as	
testing	my	physical	and	mental	stamina,	but	looking	back	on	the	
experience	it	was	also	good	fun.”	
The	Phase	One	Alpha	and	Bravo	training	sees	soldiers	 learn	a	
variety	 of	 skills	 such	 as	map	 reading,	 how	 to	 handle	 and	 fire	
a	weapon,	 practice	 battlefield	 casualty	 drills	 and	 how	 to	 treat	
patients	using	basic	medical	skills,	as	well	as	 learning	how	 to	
survive	‘in	the	field’	on	a	three-day	fieldcraft	exercise.	
Andrew	continued:	“Joining	the	Army	Reserve	has	had	a	positive	
effect	on	my	health	and	fitness.	I	was	17½	stone	when	I	first	joined	

and	thanks	to	my	training	I’m	now	weighing	in	at	13½	stone.	As	
a	 family,	we	have	always	enjoyed	spending	 time	outdoors	but	
I	think	we	are	now	trying	to	be	more	health	conscious	and	are	
eating	better	meals.”	
After	seeing	the	benefits	of	being	in	the	Reserve	Forces	through	
her	husband,	Sonya	decided	that	she	would	also	like	to	become	
a	reservist	and	work	towards	earning	new	driving	qualifications	
that	could	also	benefit	her	civilian	career.	
Sonya	 commented:	 “Now	 our	 children	 are	 a	 bit	 older	 my	
husband	and	I	both	have	a	bit	more	time	on	our	hands	so	we	
wanted	 to	use	 this	 constructively.	 I’ve	no	previous	experience	
of	the	military,	but	am	looking	forward	to	all	the	challenges	I	will	
encounter	in	training.	
“The	 children	 are	 so	 excited	 to	 hear	 their	 dad’s	 training	 and	
activity	stories,	our	little	boy	even	wants	to	join	the	Army	Cadets	
now	as	he	wants	to	be	like	his	dad.	Andrew	and	I	have	always	
worked	as	a	team	in	whatever	we	have	done	so	being	in	the	Army	
Reserve	together	is	another	experience	we	can	enjoy	together.”	
160	Transport	Squadron	is	a	part	of	158	Regiment,	Royal	Logistic	
Corps,	who	provide	general	transport	support	to	its	paired	unit	
in	the	regular	Army.	

A firm partnership: 
husband and wife 
join the Army Reserve  

Private Andrew Key and Recruit Sonya Key

Development
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Name: Rebecca	Lee
Rank:  Private 
Age:  23
Military unit: 203	(Loughborough)	Transport	Squadron,	158		
	 	 	 							Regiment,	Royal	Logistic	Corps	

Q - You passed out from the Army Training Centre in April 
2016. How did you find it?

A	-	 “I	 really	enjoyed	all	aspects	of	 training.	 Initially,	 I	 started	my	
journey	 whilst	 at	 university	 when	 I	 joined	 the	 East	 Midlands	
Universities	Officer	Training	Corps	(EMUOTC).	It	was	here	where	
I	was	 first	 introduced	 to	 skills	 such	 as	 basic	 soldiering,	military	
tactics,	 and	 how	 to	 survive	 in	 the	 field	 with	 limited	 kit	 and	
equipment.	I	also	learnt	how	to	conduct	the	orders	and	estimate	
process	which	is	the	underlying	structure	of	any	military	operation.	

“I	enjoyed	my	experience	of	EMUOTC	immensely	which	is	why	on	
completion	of	university,	 I	decided	to	join	the	Army	Reserve.	My	
recent	training	covered	many	topics	including	battlefield	casualty	
drills,	navigation,	weapon	training,	and	fitness	development.	The	
most	gratifying	part	of	 the	 training	was	meeting	people	 from	all	
over	the	country,	hearing	their	stories,	and	the	lasting	friendships	
that	I	have	made	as	a	result	of	the	experiences	we	went	through	
together.”

Q - What is it like at 203 Squadron?

A	-	“It’s	a	really	nice	environment	at	203	Squadron.	The	training	
that	is	delivered	is	to	a	really	high	standard	and	as	with	every	place	
of	work,	it’s	all	about	the	people	who	you	work	with	that	makes	a	
good	place	great.	 The	 squadron	 is	 very	welcoming	 to	 everyone	
who	visits,	and	especially	supportive	of	the	newly	attested	soldiers	
as	they	begin	their	initial	journey	into	their	reserve	careers.”		

Q - What opportunities has being in the Army Reserve 
presented you?

A	-	“I’ve	been	lucky	with	my	reserve	career	so	far	as	I’ve	been	given	
the	opportunity	 to	participate	 in	 a	 number	of	 adventure	 training	
expeditions	 including	 skiing	 in	 Austria,	 scuba	 diving	 in	 Egypt,	
water	sports	 in	Cyprus,	skydiving	 in	California	and	Germany,	as	
well	as	mountain	climbing	and	being	involved	in	a	cycle	challenge	
where	we	cycled	approximately	150	miles	from	the	west	coast	of	
England	to	the	east	coast.	 In	addition	to	adventure	training,	 I’ve	
developed	an	interest	in	shooting	and	have	been	accepted	into	my	
regimental	 shooting	 team	which	competes	 in	 corps,	 regimental,	
and	Army	Reserve	shooting	competitions.”

Q - What’s the best thing about being an Army reservist? 

A	-	“The	best	thing	about	being	a	reservist	is	the	sheer	number	of	
new	and	exciting	opportunities	 that	are	open	to	you.	The	scope	
for	career	and	personal	development	are	vast	and	never-ending.	

“Many	 of	 the	 courses	 you	 can	 take	within	 the	military	 give	 you	
qualifications	 that	have	a	civilian	equivalent	so	 it	 is	beneficial	 to	
both	your	civilian	and	military	lives.	I’ve	recently	acquired	my	HGV	
licence	and	am	booked	onto	a	further	driving	course	which	is	held	
at	The	Defence	School	of	Transport,	Leconfield.”

Q - What’s next for you?

A	-“I’m	part	of	the	squadron’s	Recruiting,	Retention	and	Mentoring	
Team	and	our	purpose	 is	 to	nurture	and	provide	guidance	 to	all	
potential	soldiers	wishing	to	join	the	Army	Reserve.	

“I	enjoy	being	one	of	the	contacts	that	a	recruit	has	on	their	journey	
into	the	Army	Reserve	as	it	is	a	feel	good	experience	when	you	see	
them	through	the	whole	process	from	start	to	finish.”	

Reservist Profile

If you serve or have served your 
country, as a regular or reservist, 
our 24-hour Helpline can provide 
confidential advice on your mental 
health and how to get help. 

Call us on 0800 138 1619, text us
on 07537 404 719 or email 
helpline@combatstress.org.uk

combatstress.org.uk
Charity Registration No 206002. 
Charity Registration Scotland No SC038828.  
Company Registered in England & Wales No 256353.
(Standard charges may apply, for texts please check with your provider.)

Are you a reservist 
and worried about 
your mental health?
We can help.

Private Rebecca Lee
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The Reservist

Private	Keeley	Judge,	joined	101	Military	Working	Dog	Squadron	
as	a	reservist	in	September	2015	and	travelled	to	the	USA	this	
summer	to	canoe	100	miles	down	the	Green	River	as	part	of	an	
adventure	training	exercise.
Keeley,	who	works	 full-time	 as	 a	 Border	 Force	 Administration	
Officer	in	her	civilian	life,	joined	11	other	Army	reservists	in	Utah	
who	were	each	taking	part	in	the	water-based	exercise	to	gain	a	
canoe	qualification.	
The	adventure	began	with	a	seven	hour	drive	 from	Las	Vegas	
to	Moab,	Utah,	 to	 reach	 the	Tex’s	Riverway	Canoe	Hire	Shop.	
Keeley	 explained:	 “We	 loaded	 our	 supplies	 into	 the	 canoe	
trailers,	hired	all	the	equipment	needed	and	then	set	off	on	our	
adventure.	
“We	later	arrived	at	the	Ruby	Ranch	on	the	Green	River.	There	
we	were	briefed	on	how	to	safely	operate	 the	canoes	and	the	
plan	was	 to	 canoe	 16	miles	 that	 day	 to	 find	 a	 suitable	 camp	
site,	then	get	an	early	start	the	next	morning	and	get	back	in	the	
water.	
“However,	even	the	best	made	plans	can	fall	apart,	so	after	16	
miles	of	canoeing	along	the	river	it	became	apparent	that	all	the	
suitable	campsites	were	taken,	meaning	we	had	to	keep	going	
until	we	found	another.	26	miles	and	hundreds	of	mosquito	bites	
later	we	found	a	good	location	to	camp.”	
Although	the	trip	didn’t	go	completely	to	plan,	Keeley	explained	
that	morale	was	very	high	throughout	the	visit	to	the	USA	and	
everyone	wanted	to	make	the	most	of	their	time	abroad.	

By	day	four,	the	reservists	learnt	to	modify	their	canoes	into	rafts	
by	tying	two	branches	between	two	canoes.	Keeley	continued:	
“Solo	canoeing	was	brilliant,	as	was	 the	 time	we	modified	 the	
canoes	in	to	rafts.	Each	was	equally	tough	though	as	some	days	
the	 wind	 was	 very	 strong	 and	 tunnelled	 between	 us	 and	 the	
canyons,	meaning	we	had	to	work	really	hard	to	get	anywhere	
on	the	water.”
After	 days	 of	 canoeing	 and	 experiencing	 a	 range	 of	 water	
conditions,	 the	 reservists	 completed	 the	 100	 mile	 canoe	 trip	
early	–	two	days	before	they	were	due	to	fly	home.	
Keeley	said:	“I	 think	we	would	all	agree	that	 the	 trip	was	a	 lot	
more	challenging	 than	we	expected	but	 the	group	got	on	well	
and	morale	remained	high	throughout	our	time	away.	
“Despite	having	seen	pictures	of	the	Green	River	online	ahead	of	
the	visit,	the	scenery	was	mesmerising	and	all	the	photos	I	had	
seen	just	don’t	do	the	place	justice.”	
Each	 of	 the	 reservists	 achieved	 an	 Open	 Canoe	 Foundation	
Level	2	qualification	after	their	adventure	training.	

Adventure training 
in the USA
Upon joining a military working dogs squadron one could 
be forgiven for thinking that the majority of one’s training 
would relate to animal welfare and include working with 
military dogs, but this is not always the case.  

Exercising Abroad

Soldiers	from	both	160	(Lincoln)	Transport	Squadron	(Tpt	Sqn)	
and	203	 (Loughborough)	Tpt	Sqn	were	among	more	 than	100	
reservists	who	made	the	trip	to	Bloodhound	Camp	in	Episkopi	
on	the	south	coast	of	the	island.	
Basic	 close	 combat	 skills	 were	 the	 focus	 of	 the	 week	 which	
provided	 a	 challenging	 but	 ultimately	 rewarding	 experience	
under	the	sweltering	Mediterranean	sun.	
Regiment	Adjutant,	Captain	Ali	Hughes,	from	160	(Lincoln)	Tpt	
Sqn,	said:	“Right	from	when	the	camp	was	announced	there	was	
a	lot	of	enthusiasm	for	the	trip	from	across	the	regiment.	Some	
of	the	personnel	who	travelled	to	Cyprus	had	never	left	the	UK	
before	so	it	was	a	big	thing	for	many	of	those	involved.	
“Although	we	are	a	transport	regiment	we	decided	to	go	back	
to	basics	and	concentrate	on	basic	combat	skills	in	this	training	
exercise.”	

For	 the	 first	 two	and	a	half	 days	 the	 reservists	were	 split	 into	

two	groups	with	one	out	in	the	field	in	a	forward	operating	base	
doing	patrolling	skills,	while	the	other	group	utilised	a	whole	host	
of	different	shooting	areas.	
The	group	also	later	took	part	in	a	three	day	exercise	where	they	
had	to	attack	a	village	inside	the	training	area	before	the	visit	was	
concluded	with	two	final	days	of	adventure	training.	
The	adventure	training	activities	included	hiking	in	the	mountains,	
scuba	diving,	water	sports	and	mountain	biking.	
Captain	Hughes	concluded:	“The	reservists	loved	it,	with	a	lot	of	
them	saying	it	was	the	best	thing	they’ve	ever	done.	
“In	conditions	of	35	degrees	Celsius,	 it	was	hard	work,	but	all	
of	 the	reservists	showcased	the	expertise	 they	have	honed	as	
soldiers.	
“The	annual	training	is	the	highlight	of	the	year	for	our	sqns	and	
we	are	now	looking	forward	to	heading	to	Denmark	in	2017.”

Cyprus visit for 
East Midlands 
reservists
Reservists from Lincoln and Loughborough who serve with 
158 Regiment, Royal Logistics Corps, travelled to Cyprus 
this summer to complete their annual training exercise. Reservists from 158 Regiment in Cyprus

Private Keeley Judge during the overseas visit
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t Travelling	 from	 Uruguay	 to	 Grenada	 in	 a	 72	 foot	 yacht,	 the	
expedition	saw	the	crew	of	15	soldiers,	drawn	from	across	the	
British	Army,	spend	31	days	at	sea	experiencing	weather	from	a	
Force	10	gale	to	withering	heat.	
Major	Bruce	Spencer,	from	162	Regiment	Royal	Logistic	Corps	
in	 Bilborough,	 Nottingham,	 took	 part	 in	 the	 adventure.	 He	
explained:	“It	was	a	demanding	exercise	that	saw	us	sail	across	
one	of	the	fiercest	seas	in	the	world.	Spending	31	days	at	sea	
meant	we	had	 to	work	closely	as	a	 team	 to	ensure	 the	whole	
sailing	experience	was	a	success.”	
The	 expedition,	 known	 as	 Exercise	 Transglobe,	 included	 no	
formal	 pre-training	 and	 some	 of	 the	 crew	 had	 never	 sailed	
before,	although	basic	 training	was	provided	 in	 the	harbour	of	
Montevideo	on	a	yacht	before	the	team	headed	out	to	Brazilian	
waters.	
Bruce	 continued:	 “The	 spirit	 of	 adventure	 is	 front	 and	 centre	
with	this	kind	of	sailing.	We	relied	on	qualified	members	of	the	
crew,	to	ensure	we	were	maintaining	the	ship	correctly	and	were	

carrying	out	our	duties	as	required.	The	novices	among	the	crew,	
soon	learned	the	basic	skills	but	it	was	difficult	at	times	to	deal	
with	the	constant	four	hour	watch	shifts,	changes	in	temperature	
and	 occasional	 water	 rationing	 when	 the	 desalination	 plant	
broke	down.	That	tested	us	all,	only	being	allowed	two	litres	of	
water	or	so	per	person	per	day,	including	washing!”	
Taking	part	in	such	a	demanding	water-based	exercise	allowed	
all	of	the	team	to	grow	in	confidence,	develop	their	team	working	
skills	and,	for	some,	learn	new	sailing	skills.	However,	what	will	
stay	with	them	for	life	is	the	ability	to	triumph	over	what	appears	
to	be	insurmountable	odds.	
Bruce	 continued:	 “Adventure	 training	 activities	 organised	
through	the	British	Army	such	as	this	allow	the	skills	developed	
as	part	of	the	exercise	to	be	translated	back	in	to	our	work	on	
operations	and	in	the	civilian	work	place.		

“The	scale	of	the	South	Atlantic	Ocean	and	the	coast	of	Brazil	
is	awesome,	it	was	like	nothing	I	had	experienced	before.		The	
size	of	the	waves,	the	3,000	miles	of	coast	line,	about	five	times	
the	length	of	UK,	was	crazy	and	demanding.	The	apparent	frailty	
of	the	local	fishing	boats	that	put	to	sea	in	all	weathers	was	also	
surprising	with	crew	dressed	in	nothing	more	than	t-shirts	and	
shorts,	whilst	we	were	attached	by	safety	lines	with	life	jackets	
in	10	metre	waves.”	
One	of	Bruce’s	highlights,	apart	from	being	able	to	say	that	he	
sailed	around	the	South	Atlantic,	was	the	amount	of	marine	life	
they	spotted	at	sea:	“Seeing	dolphins	and	 jelly	fish	swimming	
in	three	mile	deep	waters	was	amazing,	but	not	as	amazing	as	
seeing	a	team	pull	together	in	such	tough	conditions.	It	was	a	
privilege	to	be	part	of	the	crew	and	the	Army	Reserve.”	

Sailing in the 
South Atlantic 
A crew of both regular (full-time) and reserve soldiers sailed 
4,300 miles through the South Atlantic as part of a sailing 
expedition that circumnavigated the globe. 

Exercising abroad

Crew taking part in the expedition

Untitled-2   1 11/06/2013   21:03

“The spirit of adventure is front 
and centre with this kind of sailing. 
We relied on qualified members 
of the crew, to ensure we were 
maintaining the ship correctly and 
were carrying out our duties as 
required...”
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The Reservist

The Commanding Officer of a local Army Reserve unit 
has travelled more than 6,000 miles to conduct a training 
course in Uganda. 
Lieutenant	 Colonel	 Lee	 Mulholland,	 a	 reservist	 and	 the	
Commanding	Officer	of	4	Mercian,	led	a	five-man	training	team	
at	the	Ugandan	Peoples’	Defence	Force	Staff	College	 in	Jinja,	
instructing	and	mentoring	Battle	Group	Commanders	from	the	
Eastern	African	Standby	Force.	
The	 two	 week	 course,	 saw	 Lee,	 who	 works	 as	 a	 full-time	
reserve	officer,	focus	the	group’s	attention	on	having	a	common	
understanding	 of	 military	 planning	 in	 both	 stabilisation	 and	

peace	time	support	operations.	
Lee	 explained:	 “Officers	 from	 Kenya,	 Ethiopia,	 Comoros,	
Rwanda,	 Burundi,	 Uganda	 and	 Somalia	 attended	 the	 course.	
This	 was	 a	 fantastic	 opportunity	 for	 me	 personally	 to	 share	
my	 service	 knowledge	 and	 educate	 military	 colleagues	 from	
elsewhere	in	the	world.	
“Being	a	reservist	provides	fantastic	opportunities	for	individuals	
such	as	me	to	travel	all	over	the	world,	 take	part	 in	numerous	
activities	 and	 continue	 our	 learning	 –	 all	 of	 which	 can	 be	
transferred	 back	 in	 to	 the	 civilian	 workplace	 in	 the	 form	 of	
leadership	and	management	abilities.”	

Training in Uganda – Crown Copyright

AT EASE
Get covered with The Military Mutual.

When you work in the military it can be a struggle to 
get the right cover - but at The Military Mutual, our 
cover has been designed especially to suit you. 

Get home and contents cover, kit cover, and landlord 
cover, all without admin charges and with extras  
included as standard.

To find out more call FREE on
0800 088 2925 or visit 
www.themilitarymutual.com

Protecting what matters

   Home & Contents     

  Kit   
  Landlord

Leading training  
in Uganda 
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A focus on: 
170 (Infrastructure Support)  
Engineer Group    

170	(Infra	Sp)	Engr	Gp	is	an	operationally	focused	unit	made	up	
of	both	regular	(full-time)	soldiers	and	reservists	who	work	in	a	
variety	of	civilian	careers	from	students	to	chartered	engineers.	
The	unit’s	role	is	to	provide	specialist	infrastructure	capability	to	
the	Ministry	of	Defence	and	international	organisations	in	order	
to	enable	operational	effect	for	Defence,	delivering	infrastructure	
engineering	projects	to	support	deployed	task	forces	and	wider	
Defence	 needs.	 The	 unit’s	 roles	 include	 design,	 construction	
management	 and	 maintenance	 of	 projects	 across	 the	
infrastructure	spectrum	of	civil	engineering,	construction,	ports,	
power,	water,	fuels,	airfields	and	rail.		They	also	have	specialists	
to	provide	consultancy,	materials	testing,	instrumentation,	and	
geology	as	well	as	facilities	management.	
Captain	Andy	Thompson	from	170	(Infra	Sp)	Engr	Gp	said:	“To	
enable	 us	 to	 get	 the	 skills	 and	 expertise	we	 need	we	 recruit	
personnel	 from	 across	 the	 country.	 	 Our	 reservists	 gain	 their	
military	trade	from	accreditation	of	their	civilian	skills,	experience	
and	qualifications	and	 in	 return	we	continue	 their	professional	
development	 in	 their	 spare	 time	 which	 could	 enhance	 their	
civilian	career	prospects.	 	We	are	constantly	 looking	 to	 recruit	
new	 personnel	 who	 have	 engineering	 infrastructure	 skills,	
qualifications	or	experience	into	the	Army	Reserve.	Our	reservists	
bring	 new	 ideas,	 innovative	 skills	 and	 a	 wealth	 of	 experience	
from	their	civilian	careers	which	greatly	increases	the	operational	
capability	of	the	unit.”

“Our	Army	Reserve	contingent	is	made	up	of	different	teams	that	
provide	essential	support	on	operations	and	bring	with	them	a	
wealth	of	knowledge	and	experience.	As	a	unit	we	are	constantly	
striving	to	develop	relationships	with	local	employers	to	educate	
and	 inform	 them	 about	 the	 transferable	 skills	 reservists	 could	
bring	to	their	businesses.”		
Here we speak to a number of reservists serving with 
170 (Infra Sp) Engr Gp and learn more about their military 
experiences to date. 

170 (Infrastructure Support) Engineer Group is at the  
forefront of infrastructure delivery in the British Army.

Personnel taking part in underwater escape training
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The Reservist

Name: Sapper	Holly	Craven 
Age: 22
Civilian Occupation: Student	at	the	University	of	Salford 
Home Town: Manchester      
“At	university	 I’m	studying	Civil	Engineering	which	 ties	 in	a	 lot	with	170	 (Infra	Sp)	Engr	Gp	because	 they	
are	 infrastructure	 design	 engineers.	 I	 get	 to	 put	my	 theoretical	 university	 skills	 into	 practice	 through	my	
reserve	training.	I	gain	practical	experience	through	the	Army	Reserve	in	my	spare	time	when	my	friends	from	
university	are	working	in	bars	or	restaurants,	I	hope	this	will	help	me	to	get	a	trade-based	job	in	the	future.	
Having	the	chance	to	actually	work	on	infrastructure	projects	when	I’m	at	university	is	great	and	really	gives	
me	an	insight	into	how	skills	we	are	learning	about	in	the	classroom	are	used	in	real-life	situations.”	

Being in the Army Reserves enhances university studies 

Sapper Holly Craven

Name: Officer	Cadet	Andrew	Henderson   
Age:  22 
Civilian Occupation: Student	at	Loughborough	University	  
Home Town: Essex  
“I	had	the	opportunity	to	attend	a	helicopter	dunking	drills	training	course	which	is	something	most	regular	
soldiers	don’t	get	to	do,	so	as	a	reservist	it	was	that	much	more	special.		I	am	currently	serving	in	the	Fuels	
Specialist	Team,	Royal	Engineers.	We	could	be	expected	to	deploy	on	to	an	oil	rig	to	solve	any	issue	that	it	may	
be	experiencing,	so	having	completed	this	course	I	could	be	sent	with	part	of	my	team	to	the	oil	rig.”		

Experiencing helicopter underwater escape training 

Officer Cadet  
Andrew Henderson

Name: Officer	Cadet	Craig	Owen 
Age:  27 
Civilian Occupation: Assistant	Engineer	at	AECOMM
Home Town: Birmingham      
“It’s	great	that	my	unit	 is	constantly	 looking	to	form	new	relationships	with	engineering-based	employers.	
My	employer	AECOMM	is	very	supportive	of	my	reserve	commitments	and	recently	attended	an	employer	
activity	day	at	Chetwynd	Barracks	in	Nottingham	where	they	got	to	‘have	a	go’	at	military	themed	activities.	
Each	of	the	activities,	such	as	the	obstacle	course,	was	designed	to	test	individuals’	leadership	skills	and	
encourage	people	to	work	better	as	a	team.	I	use	my	civilian	skills	at	170	(Infra	Sp)	Engr	Gp	as	part	of	the	
Infrastructure	Team	and	would	encourage	anyone	to	join	the	Army	Reserve	as	you	really	can	gain	so	much	
out	of	the	experience	from	enhancing	your	current	skill	set	to	working	towards	new	qualifications.”

Gaining experience to further my career 

Name: Sapper	Ed	Griffiths 
Age: 23 
Civilian Occupation: Recruiter	at	170	(Infra	Sp)	Engr	Gp   
Home Town: Nottingham    
“I	went	to	the	University	of	Nottingham	and	studied	a	Masters	in	Mechanical	Engineering.	When	I	started	my	
course	I	initially	didn’t	want	to	join	the	Army	Reserve	but	engineering	is	something	that	has	always	fascinated	
me.	 I	enjoy	 learning	how	things	work	and	how	things	are	put	together,	but	 it	wasn’t	until	 I	 learnt	about	the	
Officer	Training	Corps	(OTC)	at	university	that	my	interest	in	the	military	developed.	I	really	enjoyed	my	time	with	
the	OTC	and	after	graduating	I	wasn’t	sure	if	I	wanted	to	join	the	Army	full-time	so	being	a	reservist	seemed	
like	a	great	stepping	stone	for	me	to	join	a	unit	and	develop	my	engineering	skills	through	practical	working.”

“I enjoy learning how things work” 

Sapper Ed Griffiths

Name: Sapper	Jane	Kelsey 
Age: 23  
Civilian Occupation: Student	at	The	University	of		Southampton    
Home Town: Chelmsford       
“Being	a	reservist	is	a	fantastic	opportunity	for	me.		I	am	utilising	my	geology	degree	working	on	real	time	
infrastructure	projects	alongside	regular	construction	material	technicians	analysing	soil	and	rock	samples	
from	military	construction	tasks	worldwide,	gaining	practical	experience	in	the	field,	improving	my	fitness	
and	basic	military	 skills.	 	 I	 hope	 to	deploy	 next	 year	with	my	Specialist	 Team	Royal	 Engineers	 on	 the	
overseas	Annual	Training	Exercise	to	practice	my	skills	in	the	field.”

“I am utilising my geology degree”

Sapper Jane Kelsey

Officer Cadet  
Craig Owen
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The	group	of	 11	Royal	Army	Veterinary	Corps	 reservists,	who	
are	each	 trained	as	military	working	dog	handlers,	 travelled	 to	
Halton	Camp	in	Lancaster	to	climb	Blencathra,	one	of	the	most	
northerly	mountains	in	the	Lake	District,	and	Helvellyn	that	is	the	
third	highest	point	in	England.		
One	of	the	reservists	to	take	part	in	this	adventure	training	was	
Private	 Ashleigh	 Colquitt,	 aged	 29,	 who	 works	 full-time	 as	 a	
Speech	Therapist	with	the	NHS,	in	her	civilian	career.	
Ashleigh	 explained	 that	 although	 she	 is	 an	 accomplished	 hill	
walker,	having	spent	many	previous	holidays	ascending	various	
peaks	in	the	area,	she	was	looking	forward	to	honing	her	skills	
on	this	training	expedition.	
Joining	the	Army	Reserve	in	2015,	Ashleigh	explained:	“Helvellyn	
has	an	elevation	of	more	than	3,000	feet,	and	having	scaled	the	
mountain	before,	I	was	familiar	with	part	of	the	course,	although	
I	had	not	expected	to	encounter	such	poor	weather	conditions	
in	August!	
“We	scrambled	carefully	 as	 a	 team,	patiently	 supporting	 each	
other	 with	 footing	 and	 balance.	 The	 poor	 conditions	 at	 the	
summit	made	for	some	rapid	navigation	decisions	to	be	made	
to	head	for	Grisedale	Tarn	down	Dollywaggon	Pike.	The	reduced	
visibility	made	the	climb	very	challenging	and	after	a	wrong	turn	

we	were	guided	back	by	our	training	leader	for	a	lesson	on	the	
value	of	micro-navigation	in	such	difficult	conditions,	putting	us	
on	the	correct	course.”	
The	group’s	visit	to	Blencathra	was	a	much	more	relaxed	climb,	
with	the	group	splitting	in	to	intermediate	and	advanced	groups	
as	 the	 clear	 weather	 conditions	 made	 the	 navigation	 much	
easier.	
Ashleigh	concluded:	 “I	 faced	some	new	challenges	during	 the	
training	but	I	came	away	with	a	renewed	desire	to	improve	my	
navigational	skills	and	want	to	challenge	myself	further	in	terms	
of	the	walks	I	choose	in	the	future.”

Trekking in the  
Cumbrian Mountains   

Achievements

Improving micro-navigation and trekking through the 
Cumbrian mountains were amongst challenges enjoyed 
by reservists from 101 Military Working Dog Squadron this 
summer.

Private Ashleigh Colquitt 

Private	 Matt	 Turton,	 aged	 37,	 serves	 as	 a	 reservist	 with	 222	
Medical	Squadron	 in	Leicester.	He	 joined	the	Army	Reserve	 in	
2014	to	gain	new	qualifications	that	he	hoped	would	benefit	him	
in	his	civilian	life.	
Matt,	 who	 lives	 in	 Coventry,	 explained:	 “I	 work	 as	 a	 Close	
Protection	Operative	in	my	day	job.	I	have	worked	in	all	aspects	
of	the	industry	from	VIP	and	celebrity	protection	to	sometimes	
working	in	hostile	environments.”		
Over	the	past	two	years,	Matt	has	completed	his	Phase	1	Alpha	
and	 Phase	 2	 Bravo	 courses	 to	 become	 a	 trained	 soldier,	 as	
well	as	achieving	his	Combat	Medical	Technician	Class	2	and	
3	certificates.	
Speaking	 about	 his	 ambition	 to	 move	 his	 career	 in	 a	 new	
direction,	 Matt	 commented:	 “I	 have	 just	 made	 it	 through	 the	
screening	process	with	West	Midlands	Ambulance	Service	for	a	
position	as	a	student	paramedic.	I	believe	that	the	training	and	
skills	I	have	acquired	through	the	Army	Reserve	have	gone	some	
way	 to	 getting	me	 this	 far.	 The	 competition	 for	 these	 student	
positions	is	high	so	I	would	like	to	think	that	having	

military-based	 medical	 qualifications	 has	 given	 me	 a	 slight	
advantage	during	the	selection	process.”	
Matt’s	role	at	222	Medical	Squadron	sees	him	work	as	part	of	
the	unit’s	 recruiting	team	who	are	responsible	 for	encouraging	
recruits	to	join,	as	well	as	mentoring	new	starters.	
In	his	spare	time	Matt	enjoys	taking	part	in	martial	arts	and	has	
trained	 for	27	years	 in	various	disciplines	 including	Muay	Thai	
and	Jeet	Kune	Do.
Explaining	why	he	would	encourage	others	to	join	the	Reserve	
Forces,	Matt	said:	“Being	a	reservist	gives	you	the	opportunity	to	
push	yourself	out	of	your	comfort	zone,	as	well	as	having	good	
fun	 taking	part	 in	 both	military	 and	 adventure	 training	 events.	
The	camaraderie	in	my	unit	 is	also	great	and	we	welcome	any	
new	starters	to	join	us.”	

Gaining medical 
qualifications 
through the Army 
Reserve 
A Close Protection Operative has gained medical 
qualifications through the Army Reserve, allowing him 
to enhance his CV and take his civilian career in a new 
direction.  

Private Matt Turton
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Achievements

Current	 reservists	manning	a	stand	at	 the	Armed	Forces	Day	
event,	came	face-to-face	with	93-year-old	Ron	Thorpe	who	had	
been	 a	member	 of	 47	 Commando	 Royal	Marines	 during	 the	
Second	World	War	and	landed	on	Gold	Beach	on	D-Day.
47	Commando	were	tasked	with	one	of	the	hardest	objectives	
on	 D-Day,	 Port-en-Bessin,	 and	 landed	 on	 Gold	 Beach	 before	
moving	to	their	objective.		
Major	Al	Edgar,	Officer	Commanding	of	the	RMR’s	Nottingham	
Detachment,	explained:	“Five	of	their	landing	craft	were	sunk	on	
the	approach	with	a	 total	of	80	Commandos	out	of	450	never	

making	it	further	than	the	beach.	Ron	was	blown	out	of	one	of	
those	 landing	 craft	 and	 was	 wounded.	 At	 the	 Armed	 Forces	
event	Ron	remarked	at	how	much	meeting	young	marines	again	
had	reminded	him	of	his	old	comrades.”
After	tracking	Ron	down	through	the	Royal	Marines	Association,	
he	was	invited	to	be	a		special	guest	at	the	Inaugural	Regimental	

Dinner	 of	 Nottingham	 Detachment	 RMR	 in	
September	this	year.		
Major	 Edgar	 continued:	 “Ron	 was	 delighted	 to	
attend	 the	dinner	along	with	his	son.	The	event	
was	 a	 resounding	 success	 with	 other	 special	
guests including a Chelsea Pensioner and the son 
of	Piper	Bill	Millin,	Lord	Lovat’s	 legendary	piper,	
who	 piped	 the	 Commandos	 of	 the	 1st	 Special	
Service	 Brigade	 ashore	 at	 Sword	 Beach	 on	
D-Day.	It	was	an	event	many	of	us	will	remember	
for	years	to	come.”			

Chance meeting 
with D-Day 
Commando    
This year’s Armed Forces Day event in Wollaton Park 
produced a surprise visitor for Nottingham Detachment 
Royal Marines Reserve (RMR).  

Sergeant	Glenn	White,	aged	43,	serves	with	the	Army	Reserve’s	
160	 (Lincoln)	 Transport	 Squadron,	 and	 works	 full-time	 as	 a	
Crafts	Assistant	 for	Mitie	at	Rampton	Hospital.	He	decided	 to	
organise	 the	charity	events	 in	his	 spare	 time	as	he	wanted	 to	
raise	the	profile	of	the	Armed	Forces	community	in	Retford	and	
raise	vital	funds	for	military	charities	close	to	his	heart.	
Recently	returning	from	a	158	Regiment	annual	camp	in	Cyprus,	
Glenn	explained:	“I	served	as	a	regular	(full-time)	soldier	for	21	
years	in	the	Royal	Logistics	Corps,	before	becoming	a	reservist.	
“In	 my	 current	 job,	 although	 I	 am	 employed	 by	 Mitie,	 I	 am	
contracted	 to	 work	 at	 Rampton	 Hospital,	 managed	 by	
Nottinghamshire	Healthcare,	meaning	I	come	into	contact	with	
lots	of	different	people	 from	different	backgrounds	–	although	
the	common	theme	is	always	the	same	they	are	interested	in	my	
part-time	military	commitments	and	 like	 to	hear	about	 training	
activities	I	have	been	involved	in.		I	organised	two	events	earlier	
this	year	to	raise	the	profile	of	the	Armed	Forces:	the	first	took	
place	ahead	of	Armed	Forces	Day	at	Kings	Park	in	Retford	and	
was	attended	by	about	600	local	people.	
“The	second	event	was	a	black	tie	dinner	that	was	ticket-only,	
90	people	attended	this	which	was	great	for	the	first	time	it	had	
ever	taken	place.”	

Jointly	the	two	charity	events	raised	£2,800	and	the	money	was	
split	between	the	Royal	British	Legion,	RAFA,	Help	 for	Heroes	
and	Unload,	a	new	local	charity	for	veterans	in	Nottinghamshire.		
Glenn	 presented	 individual	 cheques	 to	 the	 organisations	 at	 a	
special	ceremony	held	at	Retford	Town	Hall	on	26	September.		
Glenn	explained	that	he	was	overwhelmed	with	the	amount	of	
support	he	received	from	the	local	community	in	organising	the	
events	 in	Retford,	 receiving	49	donated	 raffle	prizes	 that	were	
auctioned	at	 the	dinner	event	and	having	a	100%	attendance	
rate	for	tickets	purchased.
Glenn	continued:	“This	year	our	special	dinner	guest	went	down	
a	storm.	It	was	double	Invictus	Games	gold	award	winner	Luke	
Wigman	who	previously	served	with	the	RAF.”

Raising funds for 
military charities 
A Retford-based reservist has raised £2,800 for charity 
after organising an outdoor event and a black tie dinner 
in his home town.

Sergeant Glenn White at Rampton Hospital

Members of the Royal Marines Reserve on Armed Forces Day 
with veteran Ron Thorpe

Attendees at the Inaugural Regimental Dinner
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The	 sisters,	Recruits	Molly	Coyne,	 aged	19,	 and	 Jess	Coyne,	
aged	21,	both	joined	the	Army	Reserve’s	222	Medical	Squadron	
(Sqn)	on	Sinfin	Lane	in	Derby	earlier	this	year	and	are	part	way	
through	their	basic	training.	
Known	 as	 ‘The	Coyne	Sisters’	 at	 their	 unit,	 the	 girls	 describe	
themselves	 as	 being	 best	 friends	who	 enjoy	 doing	 everything	
together,	 so	 joining	 the	 Army	 Reserve	 seemed	 like	 a	 positive	
experience	for	them	both	to	enjoy.	
Molly	wants	to	be	a	nurse	and	is	set	to	start	a	BSc	(Honours)	in	
Nursing	(Adult)	at	Sheffield	Hallam	University	in	March	next	year	
(2017).	She	said:	“Jess	joined	the	Army	Reserve	slightly	before	
me	but	I	knew	it	was	right-up-my-street	when	she	described	all	
of	the	activities	reservists	can	get	involved	in	and	what	training	
is	on	offer.	I’m	looking	forward	to	starting	my	nursing	course	and	
depending	how	I	get	on	with	my	future	NHS	work	placements,	I	
may	decide	to	either	stay	as	a	reservist	to	enjoy	the	best	of	both	
worlds	or	join	the	military	full-time	as	a	nurse.”	
Jess	works	 part-time	 at	 Sports	 Direct,	 who	 she	 describes	 as	
being	very	supportive	of	her	Army	Reserve	commitments.	She	
explained:	 “I’ve	 always	 wanted	 to	 join	 the	 Army	 so	 being	 a	
reservist	allows	me	to	experience	what	 it’s	 like	 to	be	a	soldier	
alongside	my	job	as	a	retail	assistant.	I	have	recently	graduated	
from	university,	 so	am	 looking	 forward	 to	all	 the	opportunities	
ahead.	 As	 sisters	 we	 love	 getting	 outdoors	 to	 take	 part	 in	
adventure	 sports	 like	 cycling	 and	 rock	 climbing,	 so	 it	 was	
fantastic	to	go	to	Wales	with	our	unit	on	an	adventure	training	
weekend	this	year.”	
As	part	 of	 a	 team	building	weekend,	Molly	 and	 Jess	 joined	 a	
team	of	reservists	from	222	Medical	Sqn	in	Wales	this	March	to	
experience	white	water	rafting	and	climbing	Mount	Snowdon.	

Molly	said:	“There	was	a	real	sense	of	camaraderie	in	the	group	
who	went	to	Wales.	Jess	and	I	were	really	new	to	the	unit	but	it	
didn’t	matter	at	all,	we	were	treated	the	same	as	everyone	else.	
We’ve	already	met	some	great	people	through	the	unit	and	our	
shared	Army	Reserve	experiences	are	definitely	bringing	us	even	
closer	together.”		
Both	 girls	 attend	Sinfin	 Lane	on	 a	weekly	 basis	 and	 feel	 they	
have	been	well-prepared	for	their	basic	training	thanks	to	special	
‘recruit	 nights’	 organised	 by	 their	 unit	 in	which	 a	more	 senior	
reservist	goes	through	basic	soldiering	skills	with	them.	
Jess	added:	“The	support	we	have	both	received	from	the	unit	
has	been	amazing.	There	were	a	couple	of	other	 recruits	who	
started	around	the	same	time	as	us,	so	we	have	all	bonded	and	
continue	 to	motivate	each	other	 to	 take	 the	next	 steps	 in	our	
training	programmes.	Being	in	the	Army	Reserve	with	my	sister	
is	great	and	I	feel	really	lucky	that	we	enjoy	spending	all	of	our	
free	time	together.”

Sisters bond in 
the Army Reserve    
Two sisters from Derby have joined the Army Reserve 
to push themselves out of their comfort zone to try new 
activities and meet new people. 

Recruits Molly and Jess Coyne

A	 mixed	 team	 of	 full	 and	 part-time	 reservists	 from	 RAF	
Waddington	took	part	in	this	year’s	Airfield	Anarchy	event,	held	
in	support	of	the	RAF	Benevolent	Fund.	
Airfield	 Anarchy,	 otherwise	 known	 as	 the	 ‘mudfest’,	 is	 a	
tough	obstacle	course	 that	can	be	completed	 in	 four	different	
distances:	5km,	10km,	10	miles	or	‘the	epic’	which	includes	all	
of	the	previous	three	distances	in	one	weekend.	
This	year,	the	team	of	reservists	completed	the	5km	race	facing	
many	hurdles	along	the	way.	
Taking	part	in	activities	such	as	this	allow	reservists	to	build	team	
working	 skills,	 increase	 their	 fitness	 and	 face	 new	 challenges	
that	could,	 in	some	cases,	test	their	ability	to	stay	calm	under	
pressure.	

Determined	to	make	a	good	impression	at	the	event,	which	was	
held	this	summer,	the	team	looked	each	of	the	challenges	in	the	
eye	and	tried	their	best	 to	get	positive	results.	The	group	was	
awarded	with	two	second	and	third	place	medals	in	the	5km	run.	

RAF Reserves 
enjoy Airfield 
Anarchy  
A team of seven RAF reservists from Lincolnshire have 
waded through mud, climbed obstacles and balanced 
on cross beams in order to succeed in an event held at 
Newark Showground. 

Reservists at Airfield Anarchy
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Employer Engagement

In	 2016,	 21	 East	Midlands	 employers	 have	 registered	 for	 a	Bronze	 award	 (to	 date),	 12	 received	Silver	 awards	 and	 one	
received	a	Gold	award.	
The	Silver	award	winners	received	their	awards	at	a	regional	ERS	Dinner	at	Burleigh	Court,	Loughborough	on	10	November	
2016.	They	are:

Lloyds Employment Law Consultancy  Whitehouse Construction Ltd  Recruit ME 
Movements UK Corporation Ltd    Loughborough University   Remploy Ltd
RPS Planning & Development (Newark)  Royal Air Forces Association  University of Lincoln
ESS Support Services Worldwide   TQ Education and Training  CTTS Group

Congratulations	also	to	Nottinghamshire	Healthcare	NHS	Foundation	Trust	who	were	the	only	employer	in	the	East	Midlands	
to	receive	a	Gold	award	in	2016.	They	were	presented	with	their	award	by	HRH	Prince	William,	the	Duke	of	Cambridge,	at	a	
prestigious	event	at	the	Royal	Hospital	Chelsea	on	12	October	2016.		
To	register	for	a	Bronze	award,	or	to	see	a	full	UK	list	of	employers	who	have	received	awards,		search	for	‘ERS	awards’	
online.

Employer Recognition Scheme (ERS)

The Armed Forces Covenant is a promise by the nation to ensure that those who serve or have served 
in the Armed Forces, and their families, are treated fairly. The Covenant is a national responsibility 
involving government, local authorities, businesses and charities
Employers	may	sign	the	Armed	Forces	Covenant	to	confirm	publicly	that	they	recognise	the	value	that	Defence	
personnel	contribute	to	our	country;	the	Covenant	encourages	them	to	develop	a	relationship	with	members	of	
the	Armed	Forces	community	who	work	in	their	business	or	access	their	products	or	services.
Over	1300	organisations	around	the	UK	have	signed	the	Covenant	and	108	are	in	the	East	Midlands;	those	in	
the	East	Midlands	who	have	signed	since	the	previous	edition	of	this	magazine	are:

The Armed Forces Covenant

The Defence Employer Recognition Scheme 
recognises and rewards UK employers for 
their support to Defence personnel. The 
scheme encompasses Bronze, Silver and 
Gold awards for employer organisations that 
pledge, demonstrate or advocate support to 
the Armed Forces community, and align their 
support with the Armed Forces Covenant.

Bronze 
Employers	 who	 register	 with	 the	
scheme	 online,	 stating	 their	 intent	
to	 support	 Defence	 personnel,	 will	
receive	 a	 Bronze	 certificate	 and	
may	 choose	 to	 have	 their	 details	 on	
the	 website	 to	 show	 their	 intended	
support	for	Defence.

Silver  
Employers	who	demonstrate	 support	
for	 Defence	 personnel	 through	 the	
Armed	 Forces	 Covenant	 may	 be	
nominated	 for	 a	 Silver	 award.	 Award	
winners	will	be	 listed	on	the	Defence	
ERS	 website	 and	 will	 be	 presented	
with	 the	 Silver	 award	 at	 special	
regional	events.	

Gold  
Employers	 who	 become	 advocates	
for	 the	support	of	Defence	personnel	
may	be	nominated	for	a	Gold	award.		
Award	 winners	 will	 be	 listed	 on	 the	
Defence	 ERS	 website	 and	 will	 be	
presented	 with	 the	 Gold	 award	 at	 a	
special	high	profile	national	event.	

Global Security Chauffeurs
Institute of Directors East Midlands 
Coasters Hotel & Apartments
One to One Support Services
Sherwood Forest Hospitals NHS 
Foundation Trust
The Limes Residential Home
East Midlands Chamber (Derbyshire, 
Nottinghamshire, Leicestershire) 
Bradburys Global Risk
Warwick I C Systems Ltd

Webs Training Ltd
Kingsley Consulting Ltd
Minster Surfacing Ltd
Goodwill Solutions CIC
Meditech Global Ltd
Troops to Trade CIC
MSR UK
Pennine Healthcare
Lagat
121 Systems Ltd

Atlantian Solutions
Autism Care (UK) Ltd
Owen Taylor & Sons Ltd
Grantham College
Derby College
Vivaldi Conservatories
Fred Sherwood Group  
Gleeds UK
Rangoon Point
Lincolnshire Partnership NHS 
Foundation Trust

Information	on	the	Covenant	can	be	seen	at	www.armedforcescovenant.gov.uk/
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You	may	be	surprised	to	know	that	the	Army’s	greatest	assets	
are	 not	 its	 tanks	 or	missiles,	 but	 its	 people.	 The	quality	 of	 its	
personnel	 gives	 the	 British	 Army	 its	 cutting	 edge,	 enabling	
consistent	 success	 on	 operations	 and	 for	 the	 many	 other	
endeavours	it	is	regularly	tasked	with.	At	the	very	heart	of	all	this	
is	effective	leadership	at	every	level.	
The	 Army	 is	 providing	 a	 unique	 opportunity	 for	 civilian	
organisations,	big	and	small,	public	and	private	sector,	to	gain	
some	insight	and	learning	from	the	way	the	Army	does	leadership	
with	relevance	to	you	and	the	people	in	your	organisation.
Exercises	 Executive	 Stretch	 and	 Future	 Leader	 provide	 free	
one-day	personal	and	professional	development	 in	 the	field	of	
leadership.	Delegates	are	introduced	to	the	way	the	Army	teaches	
leadership	 with	 a	 focus	 on	 both	 the	 theory	 and	 leadership	 in	
practice.	The	events	will	be	held	in	Chetwynd	Barracks,	Chilwell,	
Nottingham.
Executive	 Stretch	 is	 designed	 for	 established	 leaders	 and	
supervisors	in	junior	to	middle	management	positions.
Future	Leader	is	for	those	employees	not	yet	 in	supervisory	or	
management	positions	or	for	those	recently	appointed.	
Each	event	is	tailored	accordingly	and	delivered	in	an	engaging	
and	interactive	way	by	selected	Army	personnel,	with	plenty	of	
opportunity	for	thought	provoking	discussion	and	reflection.	The	
events	include	a	morning	session	of	presentations	and	syndicate	
discussions	anchored	around	leadership	theory,	followed	by	an	
afternoon	of	fun	outdoor	activities,	having	a	go	at	leadership	in	
practice.	

Leadership	Theory	
The	Army	has	a	clear	and	well	defined	leadership	code	which	is	
underpinned	by	a	strong	set	of	values	and	standards.	Leadership	
may	 be	 summed	 up	 as	 a	 blend	 of	 example,	 persuasion	 and	
compulsion.	Leaders	must	have	a	number	of	essential	qualities	
which	 they	 must	 develop	 and	 hone.	 The	 Army	 encourages	 a	
values	 based	 approach	 to	 leadership	with	 a	 distinct	 influence	
on	what	you	do	and	how	you	do	it	and	summed	up	by	doing	the	
right	thing	on	a	difficult	day	when	no-one	is	looking.	This	module	
will	include	interactive	discussion	and	consideration	to	individual	
strengths	and	areas	on	which	to	focus	further	development.

Leadership	in	Practice	
Projects	 and	 practical	 tasks	 require	 leadership,	 direction	 and	
effective	 management	 of	 people	 and	 resources.	 In	 terms	 of	
what	 leaders	 have	 to	 do,	 the	 Army	 continues	 to	 use	 Adair’s	
Leadership	 Model	 along	 with	 a	 practical	 checklist	 called	 The	
Functions	 in	Command.	This	will	be	explained	and	brought	 to	
life	in	a	practical,	fun	and	challenging	way	with	problem	solving	
exercises.	Delegates	do	not	need	to	be	physically	fit,	but	 they	
will	need	a	bit	of	competitive	spirit	and	a	willingness	to	work	in	
a	team.
For	queries	or	to	enquire	about	dates	and	vacancies,	contact:
John	Wilson	OBE	DL:	Regional	Employer	Engagement	Director,	
East	Midlands
Email:	em-empsp@rfca.mod.uk
Tel:	0115	924	8627	

Free personal development training with 
the Army for civilian employees
Would your organisation benefit from free personal development training for your staff?

37 employees from East Midlands based organisations 
have attended a professional development and 
learning event based on the British Army’s approach 
to leadership and management.
Exercise	Executive	Stretch	 took	place	 in	September	 at	Chetwynd	
Barracks	in	Chilwell,	Nottingham.		Nine	organisations	from	both	the	
public	and	private	sectors	across	the	East	Midlands	sent	employees	
to	take	part	in	leadership	training	and	activities	designed	to	develop	
their	management,	communication	and	problem	solving	skills.
All	 of	 the	 participants	 are	 currently	 in	 either	 supervisory	 or	
management	 positions	 in	 their	 workplace	 and	 they	 were	 offered	
this	one-day	personal	development	package	 towards	gaining	new	
perspectives,	ideas	and	leadership	skills	relevant	to	their	workplace.
The	 morning	 programme	 centred	 on	 leadership	 theory	 with	 a	
number	of	stimulating	and	interactive	sessions	focussed	on	values,	
personal	style	and	the	key	components	of	good	people	leadership.	
The	 afternoon	 saw	 the	 delegates	 in	 an	 outdoor	 setting	 getting	 to	
grips	with	a	range	of	fun	problem	solving	activities	on	the	purpose	
built	command	task	area.
Lieutenant	 Colonel	 Nick	 Sutherland,	 event	 organiser,	 said:	 
“The	idea	behind	Executive	Stretch	is	to	share	some	of	the	Army’s	
best	 working	 practice	 with	 relevance	 to	 those	 in	 leadership	 and	
people	management	roles	across	business	and	industry	and	based	
on	the	success	of	this	recent	event	we	intend	to	lay	on	more	in	the	
future.”

Gary	Wilson,	 Crew	Manager	 at	 Nottinghamshire	 Fire	 and	 Rescue	
Service,	 took	 part	 in	 the	 event.	 He	 explained:	 “I	 have	 previously	
studied courses in leadership and management through my 
workplace	 so	 it	 was	 great	 to	 see	 that	 the	 Army’s	 approach	 to	
management	was	very	similar	to	the	way	the	Fire	Service	operates.	It	
was	also	good	to	work	alongside	people	during	the	event	from	other	
industries.	I’d	recommend	this	training	experience	to	anyone.”

East Midlands’ 
employers complete 
Executive Stretch

Employers taking part in the exercise
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Men and women of the Royal Navy and Royal Marines  serve their country, often  
at times of danger.  Established  in 1922, the RNBT helps non-commissioned Sailors, 
Marines and their families (The RNBT Family) throughout their lives. 
Your donation will help us to help them.

Castaway House, 311 Twyford Avenue, Portsmouth, Hampshire, PO2 8RN
T: 02392 690112  F: 02392 660852  E: rnbt@rnbt.org.uk  www.rnbt.org.uk

Attending	a	special	Gold	awards	ceremony	at	the	Royal	Hospital	
Chelsea,	 Nottinghamshire	 Healthcare	 NHS	 Foundation	 Trust	
joined	 21	 other	 award	 winning	 employers	 from	 around	 the	
country.	
HRH	Prince	William,	 the	 Duke	 of	 Cambridge,	 presented	 each	
organisation	with	their	certificate.
Nottinghamshire	 Healthcare	 currently	 employs	 five	 reservists,	
and	recognises	the	many	mutual	benefits	of	employing	military	
personnel	particularly	in	terms	of	the	transferable	skills	individuals	
can	bring	back	in	to	the	healthcare	environment.	
As	the	only	Gold	award	winning	employer	in	the	East	Midlands	
this	 year,	 Dean	 Fathers,	 Chair	 of	 Nottinghamshire	 Healthcare,	
explained:	“The	Trust	 is	delighted	to	receive	this	award	and	to	
be	 recognised	 for	 our	 long-standing	 commitment	 to	 support	
reservists	and	the	families	of	those	serving.
“Reservists	bring	with	 them	a	wealth	of	experience	and	skills.	
As	an	organisation	we	are	required	to	be	safe,	effective,	caring,	
responsive	and	well	 lead.	The	training	reservists	receive	aligns	

strongly	with	 these	defining	principles	and	also	provides	 them	
with	real	resilience	and	an	ability	to	work	in	and	lead	teams.	All	
this	helps	to	support	us	in	delivering	outstanding	care	and	great	
outcomes	for	our	patients	and	service	users.	We	will	continue	to	
support	our	reservists	for	these	important	reasons.”
John	Wilson,	the	Ministry	of	Defence’s	East	Midlands	Regional	
Employer	Engagement	Director,	said:	“63	employers	across	the	
UK	were	nominated	for	a	gold	award	and	22	were	successful,	
including	Nottinghamshire	Healthcare.	The	Trust	has	proactively	
advocated	 and	 supported	Defence	 personnel,	 communicating	
their	commitment	both	internally	to	employees	and	externally	to	
the	wider	community.	
“I	 am	 delighted	 that	 the	 Trust	 has	 been	 recognised	 for	 its	
approach	to	employing	and	supporting	Defence	personnel	and	
their	families.	Some	of	the	Trust’s	reservist	employees	have	been	
mobilised	 in	 support	 of	 Regular	 Forces;	 the	 Trust	 has	 always	
approached	this	in	a	positive	way,	and	has	supported	individuals	
in	their	transition	back	in	to	the	workplace.	”

Gold award for 
NHS Trust 
A Nottinghamshire NHS Trust has been recognised 
for the significant support it has shown to the 
Armed Forces Community with a Defence Employer 
Recognition Scheme Gold award presented in 
London by the Duke of Cambridge.

Representatives of healthcare Trust with HRH Prince William, 
the Duke of Cambridge



The Armed Forces Covenant is a promise by the nation ensuring 
that those who serve or who have served in the armed forces, and 
their families, are treated fairly. It offers support in areas such as:

■ Education and family well-being

■ Home ownership

■ Career development outside of the Service

■ Access to healthcare

■ Discounted services

■ Access to financial products

The Armed Forces Covenant is for 
you and those you care about

To find out how the Armed Forces Covenant can benefit you, visit:

www.armedforcescovenant.gov.uk
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Reservists around the country wore their military uniforms at their civilian workplaces this 
September as part of Reserves Day, to celebrate the important role that reservists play in 
supporting the UK’s Defence capability. 
Here are a few of those participating in the event, explaining why they are proud to be a 
reservist:

Reserves Day 2016

Major Kenny Thompson, aged 54, serves with the Army Reserve’s 212 Field Hospital in Sheffield 
and works as an Advanced Clinical Practitioner in Emergency Medicine at King’s Mill Hospital 
in his civilian career.
Explaining	more	about	why	he	wanted	to	take	part	in	the	event,	Kenny	said:	“I	feel	a	sense	of	duty	to	
promote	the	Reserve	Forces	and	provide	as	much	background	information	as	I	can	to	others	who	may	
be	thinking	of	joining	the	Army	Reserve.	The	Reserve	Forces	have	so	much	to	offer,	and	you	can	take	
part	in	a	variety	of	clinical	courses	that	are	transferable	to	the	NHS	that	can	help	you	to	strengthen	your	
clinical	diversity.”
Since	Kenny	joined	212	Field	Hospital	 in	1994	he	has	taken	part	 in	operational	tours	to	Iraq,	where	
he	was	a	shift	leader	in	the	British	Army’s	emergency	department	and	been	deployed	to	Afghanistan	
twice,	 as	well	 as	 travelling	 throughout	 the	UK	and	 to	 Italy,	Spain,	 France	and	Corsica	as	an	Army	
Reserve	Senior	Climbing	Instructor.
Kenny	continued:	 “Specialising	 in	 emergency	medicine	 in	my	civilian	 career	means	 that	 I	 treat	patients	of	 all	 ages	who	have	a	
wide	 range	of	clinical	problems.	 I	examine,	prescribe	and	 refer	 them	to	 the	appropriate	clinical	discipline,	or	discharge	 them	as	
appropriate.	This	is	a	huge	responsibility	and	I	always	strive	to	do	a	first	class	job.”

Warrant Officer Class 2 Dave Rimmington, aged 42, serves part-time as a reservist with 167 
Catering Support Regiment and works full-time at Lloyds Employment Law Consultancy in 
Grantham.
Dave’s	day	job	involves	travelling	throughout	the	UK	to	meet	a	variety	of	people	to	provide	coaching	
and	mentoring	sessions	relating	to	Health	and	Safety	at	work.
Dave	explained:	“My	employer	has	always	been	supportive	of	my	reserve	commitments	and	understands	
that	the	military	experience	I	have	and	the	training	that	I	complete	as	an	individual	are	all	skills	that	can	
be	brought	back	in	to	the	workplace.
“I	 coach	 a	 range	 of	 businesses	 in	my	 day	 job	 from	many	 industry	 sectors	 including	 construction,	
engineering	and	hospitality.	 In	each	of	 these	situations	 I	ensure	 that	each	 individual	completing	 the	
training	is	confident	in	their	role	and	understands	that	health	and	safety	legislation	is	not	all	about	so	
called	‘red-tape’	it’s	about	preventing	accidents	and	saving	lives.
“The	leadership,	management	and	team	building	skills	I	have	developed	as	both	a	reservist	and	during	my	time	as	a	regular	full-time	
soldier	all	help	me	to	complete	my	civilian	job	to	the	best	of	my	ability.”

Employer Engagement

Major Kenny Thompson

Warrant Officer Class 2  
Dave Rimmington
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The Reservist

Able Seaman Tristan King, aged 25, works full-time at Outwood Academy Newbold in Chesterfield as a 
Teaching and Learning Assistant, as well as serving with the Royal Naval Reserve (RNR) in Nottingham 
in his spare time. 
As	a	Teaching	and	Learning	Assistant,	Tristan	works	in	the	Autism	Resource	Centre	at	the	school,	supporting	
students	with	varying	abilities	both	in	the	classroom	and	on	a	one-to-one	basis.
Tristan,	who	took	part	in	Reserves	Day	for	the	first	time	this	year,	said:	“I	joined	HMS	Sherwood	in	September	
2008	but	unfortunately	I	have	never	been	able	to	take	part	in	Reserves	Day	due	to	other	commitments.
“Thanks	to	my	reservist	training	I	am	able	to	communicate	to	a	team	more	effectively,	or	if	necessary	lead	
a	team	to	complete	an	activity.	I	think	I	am	now	also	more	able	to	adapt	to	changing	environments,	which	
makes	me	a	more	effective	team	player.
“I’m	always	looking	to	push	myself	to	achieve	new	personal	goals.	I	am	currently	working	towards	achieving	
my	next	promotion	through	completing	key	courses,	one	of	which	was	the	Leading	Rates	Leadership	Course	that	allowed	me	to	
complete	a	variety	of	tasks	both	in	and	out	of	the	field,	doing	a	doing	dynamic	leadership	exercise	as	well	as	other	tasks.”	

Able Seaman Tristan King

Aircraftsman Simon Pinnington, aged 27, works full-time at HMP Lincoln as a Healthcare Support Worker  
and serves as a reservist with the RAF Reserve in his spare time.
Simon	explained:	“Being	a	Healthcare	Support	Worker	at	HMP	Lincoln	is	a	varied	role	that	requires	me	to	
think	on	my	feet	in	what	can	sometimes	be	challenging	situations.	On	a	daily	basis	I	support	the	needs	of	
the	prison’s	healthcare	unit.	My	duties	 include	healthcare	promotion	 to	patients,	assisting	 in	emergency	
scenarios,	 taking	 blood	 samples,	managing	 long	 term	 illness	 and	 generally	 supporting	 the	 unit’s	multi-
disciplinary	medical	team.”
Simon,	who	is	employed	by	Nottinghamshire	Healthcare	NHS	Foundation	Trust,	continued:	“I	wanted	to	
wear	my	uniform	into	work	to	celebrate	all	of	the	individuals	who	give	up	their	free	time	to	serve	our	country	
with	the	Reserve	Forces.	Both	my	line	manager	and	the	Trust	are	very	supportive	of	my	reservist	duties	and	
understand	the	positive	impact	military	training	can	bring	to	the	civilian	working	environment.”

The Limes Residential Home in Mickleover, Derby, is set in 
one acre of beautifully landscaped gardens and cares for 
more than 30 residents throughout the year. 
The	 Reservist	 Magazine	 had	 the	 opportunity	 to	 visit	 Julie	
Woodhouse,	Registered	Care	Manager,	at	the	home	as	residents	
and	 staff	were	 enjoying	 a	belated	Armed	Forces	Day	 event	 in	
September	this	year.	
Taking	 more	 than	 six	 weeks	 to	 plan,	 Julie	 and	 her	 team	 had	
organised	 a	 range	 of	 talks	 and	 demonstrations	 during	 the	
Armed	Forces	event	for	residents,	each	designed	to	provoke	old	
memories	 and	 encourage	 residents	 to	 speak	 about	 their	 war-
time	experiences.	
Describing	 some	 of	 the	 activities	 on	 the	 day,	 Julie	 said:	
“Residents’	 relatives	have	brought	 in	old	photos	 for	us	 to	use	
as	part	of	 ‘show	and	 tell’	presentations,	we	have	 talked	about	
military	 uniforms	 previously	 worn	 by	 the	 residents	 or	 their	
partners	and	my	daughter	Jess,	who	is	a	RAF	Reservist,	came	in	
dressed	in	her	uniform	so	people	could	ask	her	questions	about	
her	role	and	what	differences	there	may	be	today	compared	to	
what	the	residents	remember	in	past	times.”	
Aircraft	Woman	Jess	Woodhouse,	Julie’s	daughter,	also	works	at	
The	Limes	Residential	home	as	an	Administrator	on	a	full-time	
basis	and	joined	the	RAF	Reserve	in	July	last	year.	
Jess,	who	 serves	with	 504	 (County	 of	Nottingham)	Squadron,	
explained:	 “Both	 the	 residents	 and	 my	 colleagues	 at	 Limes	
are	always	really	 interested	in	my	progress	in	the	reserves	and	
closely	 follow	what	 training	 I	 am	 doing,	 where	 I	 am	 travelling	
to	and	when	I	will	be	back	 in	work	to	give	them	an	update	on	
everything.
“I’m	finding	being	a	reservist	to	be	a	wonderful	experience	as	it	
gives	me	an	insight	in	to	the	RAF	world.	So	far	I’ve	met	loads	 
of	new	people,	have	been	pushed	out	of	my	comfort	zone	to	

complete my training 
and	believe	I	have	
been	treated	the	same	
as	anyone	who	serves	
as	a	regular	(full-time)	
Aircraftsman.”
The	Limes	Residential	
Home	is	a	small	
independent	business	
and is proud to 
support	its	staff	
in	any	volunteer	
commitments they 
would	like	to	pursue,	
being	as	flexible	as	
possible	with	staff	
rotas to accommodate 
training	needs.			
Julie	 continued:	 “We	
signed	the	Armed	Forces	Covenant	over	the	summer	pledging	
to	 support	 our	 staff	 who	 are	 members	 of	 the	 Armed	 Forces	
currently,	or	who	hope	to	join	in	the	future.	I’m	also	proud	that	
we	achieved	a	Bronze	Employer	Recognition	Award	for	being	an	
Armed	Forces	 friendly	employer,	which	 is	proudly	displayed	 in	
our	reception	area.	
“Although	my	daughter	is	our	only	current	reservist,	she	is	treated	
the	same	as	all	of	our	other	employees	and	always	completes	
her	contracted	hours,	even	if	 it	means	coming	in	to	work	early	
or	leaving	late	to	make-up	her	hours.	Due	to	our	recent	internal	
promotion	about	us	being	a	supportive	employer,	another	staff	
member	has	decided	to	volunteer	as	a	Special	Police	Constable	
in	her	spare	time	which	is	great	news.”	
The	Limes	Residential	Home	is	now	working	towards	achieving	
a	Silver	Employer	Recognition	Award	in	2017	and	would	like	to	
emphasize	 to	other	companies	what	a	positive	effect	showing	
flexibility	towards	volunteering	in	the	Armed	Forces,	or	otherwise,	
has	had	on	their	business.	

The employer 
interview 

Julie Woodhouse and daughter Jess

Aircraftsman  
Simon Pinnington
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Pennine	Healthcare,	based	on	London	Road,	Derby,	is	one	of	the	
UK’s	leading	manufacturers	of	single	use	sterile	medical	devices	
and	custom	procedure	packs	for	use	in	respiratory,	urology	and	
laparoscopy	procedures.	
The	 Armed	 Forces	 Covenant	 is	 a	 promise	 from	 the	 nation	
that	 those	 who	 serve	 or	 have	 served,	 and	 their	 families,	 are	
treated	fairly.	The	organisation	has	pledged	to	support	Defence	
personnel,	including:
•	 employees	who	choose	to	be	members	of	the	Reserve	Forces	 
	 by	seeking	to	accommodate	their	training	and	deployment;
•	 employees	who	 choose	 to	 be	 volunteer	 leaders	 in	military	 
	 cadet	 organisations,	 by	 seeking	 to	 accommodate	 their	 
	 training	requirements;
•	 the	employment	of	service	leavers	through	working	with	the	 
	 Career	Transition	Partnership	and	relevant	charities;
•	 the	 employment	 of	 service	 spouses	 and	 partners	 and	 
	 endeavouring	to	offer	a	degree	of	flexibility	in	granting	leave	 
	 for	Service	spouses	and	partners	before,	during	and	after	a	 
	 partner’s	deployment.
Although	 Pennine	 Healthcare	 do	 not	 currently	 employ	 any	
reservists,	Magali	Dale,	Head	of	Human	Resources	at	Pennine	
Healthcare,	explains	what	benefits	members	of	the	Armed	

Forces	Community	could	bring	to	the	business:	
“We	are	delighted	to	have	signed	the	Armed	Forces	Covenant	to	
show	our	support	for	members	of	the	Armed	Forces	Community.	
As	a	business	we	strive	to	deliver	the	best	possible	service	to	
our	customers	and	believe	serving	personnel	and	veterans	could	
help	us	to	do	this.	
“As	 a	 company,	 we	 are	 also	 developing	 our	 relationship	 with	
the	Army’s	medical	 reserve	 units	 as	we	 know	 that	 if	we	were	
to	employ	reservists	in	the	future	they	would	bring	with	them	a	
wealth	of	skills	and	experiences	that	could	be	useful	to	us	at	our	
HQ	in	Derby.”
Captain	 David	 Scrafton	 from	 222	Medical	 Squadron	 in	 Derby	
attended	the	signing	event.	He	said:	“We	are	keen	to	work	with	
Pennine	Healthcare	over	the	forthcoming	months	to	learn	more	
about	their	business	and	how	we	can	work	together	to	engage	
with	their	employees.”	

Pledging to 
support the Armed 
Forces community 
A private healthcare organisation from Derby have pledged 
their support to the Armed Forces Community by formally 
signing the Armed Forces Covenant alongside military 
representatives. 

Pennine Healthcare signing the Armed Forces Covenant

2016 RAuxAF Survey Report

Remember that silence is oft en regarded as sati sfacti on

RAF FF Evidence Manager, Colin Jones:
“For all our surveys, whatever the subject, the more of 
you who complete them, the louder the voice we can 
provide” 
“We’ve seen a 70% increase in response rates this year, 
which is fantasti c. Please keep talking to us.”

If you are a member of the Royal Auxiliary Air Force, 
you need to read the results of our RAuxAF survey, 
conducted earlier this year. Find out what we published 
on your behalf online at raf-ff .org.uk/reports - or you 
can contact the team for your own hard copy. Simply 
call us on 01780 781650 or email enquiries@raf-ff .org.
uk. We’ve sent hard copies to all RAuxAF squadrons 
and to staff  at MOD and HQ Air too. We would also 
appreciate your feedback, whether good or bad.

Why do these surveys?
All our surveys are anonymous and provide the ‘powers 
that be’ with a snapshot of what you think is working 
well, what is not working well and what you’d like to 
see changed for the bett er. 
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SSAFA FORCESLINE
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SSAFA’s Forcesline is a free and confi dential helpline 
providing advice and information for reserves  
serving personnel, veterans and their families. It is 
completely independent of the chain of command.
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0800 731 4880
Lines open 9.00 to 17.30 weekdays
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