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The Reservist

A few years ago (well actually it was the late 1980s) I was 
the captain of a Nimrod maritime patrol aircraft.  Critical 
to our ability to find and track Soviet submarines and 
surface vessels was the provision of accurate and timely 
intelligence.  While we aircrew were Regulars, many of 
those who deployed with us, to provide that intelligence, 
in locations as diverse as the west coast of Scotland and 
the Middle East, were RAF Reservists.  Their tasks were 
demanding and they worked to tight deadlines, but they 
were very much part of the Nimrod Force; moreover, we all 
knew we could not do our work without them.  Sometimes 
we even persuaded them to come flying with us to see the 
results of their labours, although I was always uncertain 
how many of them actually enjoyed eight hours of low-level 
turbulence and questionable in-flight catering. 
Times have changed, but the invaluable contribution that Reservists 
make	to	the	UK’s	Defence	has	not.		Reservists	continue	to	analyse	
the	data	collected	by	a	 variety	of	platforms	 to	provide	 intelligence	
to	 those	 planning	 and	 undertaking	 operations.	 	 Indeed,	 RAF	
Waddington,	in	Lincolnshire,	houses	Reserve	squadrons	undertaking	
a	 variety	 of	 intelligence	 roles.	 	 The	 chances	 for	 people	 to	 learn	
new	 skills,	 experience	 different	 environments	 and	 achieve	 things	
they	never	believed	possible	are	a	key	part	of	being	a	Reserve,	 in	
whatever	service.		As	you	will	discover	in	this	edition	of	The	Reservist	
the	 opportunities	 presented	 to	 those	 who	 join	 the	 Reserves	 are	
wide	and	varied.	Moreover,	employers	are	 increasingly	recognising	
the	benefits	 that	 the	Reserves’	 training	programmes	bring	 to	both	

individuals’	 and	 their	 employers.	 More	 and	 more	 employers	 are	
taking	the	time	to	find	out	what	it	 is	their	employees	get	up	to	with	
the	Reserves,	while	the	Armed	Forces	are	increasingly	attempting	to	
translate the more esoteric skills that Reserves gain into terms that 
mean	something	in	civilian	life.		The	Forces	are	actively	engaging	with	
employers	to	find	out	more	ways	in	which	people’s	Reserve	service	
can	bolster	their	ability	to	perform	their	civilian	jobs.		
A	 final	 thought.	 I	was	 talking	 to	 a	Reserve	 soldier	 a	 few	days	ago	
and	 she	 told	me	 that	 the	 scariest	 part	 about	 joining	 the	Reserves	
was	bucking	up	the	courage	to	make	the	initial	approach.	However,	
she	found	that	once	she	had	made	the	initial	contact	she	was	rapidly	
made	to	feel	part	of	the	team	and	soon	forgot	any	trepidation.		There	
are many ways of investigating joining the Reserves, from Google, 
to	Careers	Offices,	 to	 attending	 a	 unit	 open	day,	 to	 turning	up	on	
a	drill	 night.	 I	 hope	 that	 those	of	 you	who	want	 to	give	 it	 a	go	are	
encouraged	by	the	articles	in	this	magazine	to	do	just	that.

Nick Sharpe

Group	Captain	Nick	Sharpe,	Chief	Executive	East	Midlands	RFCA		

Chief 
Executive 
introduction
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Reservists are needed to join a new Reserve Military 
Working Dog unit in North Luffenham. 
If you fancy training to be a Reserve Dog Handler and are aged 
between	 18	 and	 50	 years-old,	 you	 could	 be	 the	 person	 the	
Rutland	based	unit	are	looking	for.	
The	Reservist	had	an	opportunity	 to	visit	 the	Squadron,	which	
forms	 part	 of	 1st	 Military	Working	 Dog	 Regiment,	 to	 find	 out	
more	about	what	is	on	offer	for	those	hoping	to	put	their	animal	
skills	to	good	use.	
This	is	the	first	time	that	Reservists	with	no	experience,	can	train	
to	become	Protection	Military	Working	Dog	Handlers	whose	job	
it is to look after the security and safety of military assets at their 
bases.	

Captain	Lou	Lohman,	is	
helping	 to	 recruit	 new	 potential	
Reservists,	she	said:	“Individuals	
joining us will be taught how 
to look after and care for their 
canine	colleagues	as	part	of	their	
initial training which will include 
veterinary care techniques 
related	 to	 health	 and	 welfare.	
Specialist	 dog	 handler	 courses	
are	also	on	offer	a	bit	later	in	the	

training	process	too,	so	there	is	a	lot	to	get	stuck	into.
“This	 is	 an	 excellent	 opportunity	 for	 anyone	 who	 has	 a	 love	
of animals to be trained to handle a military dog, learn basic 
veterinary	First	Aid	and	to	work	independently	as	a	handler	when	
deployed	on	exercises	and	operations.”	

On	visiting	the	unit,	there	was	a	unique	opportunity	to	hear	about	
the	Regiment	that	provides	canine	protect	and	detect	capabilities	
to	 frontline	 troops	 both	 at	 home	 and	 abroad.	 Demonstrations	
were available to see relating to how the unit uses dogs to 
search vehicles for hidden objects and how the animals are used 
to	track	unauthorised	people	within	military	bases.	
1st	Military	Working	Dog	Regiment	provides	the	only	deployable	
working	dog	and	veterinary	capability	within	whole	of	the	British	
Army.		Dogs	and	their	handlers	provide	vital	detect	and	protect	
capabilities	for	troops	on	the	ground	and	have	had	recent	tours	
of	duty	in	Afghanistan,	Iraq	and	Northern	Ireland.
For further information on joining the Army Reserve, including 
1st	 Military	 Working	 Dog	 Regiment,	 visit	 www.army.mod.uk/
jobs,	search	‘Army	Jobs’		or	phone:	0345	600	8080.	

Could you be an 
Army Reserve 
Dog handler? 

350 Field Squadron 
takes to the hills 

Eight Reservists from HMS Sherwood, the East Midlands 
only Royal Naval Reserve Unit, have embraced the 
opportunity to visit one of the unit’s affiliated warships in 
Liverpool.
The	 Type	 23	 Frigate,	HMS	 Lancaster,	 is	 based	 in	 Portsmouth	
and	works	closely	with	HMS	Sherwood	 to	provide	quality	sea	
training	for	Reservists.
The	ship’s	affiliation	began	in	late	2014	so	this	event	was	one	of	
the	 first	 opportunities	Reservists	 from	Nottinghamshire,	where	
HMS	Sherwood	is	based,	had	the	chance	to	visit	the	ship.
Lieutenant	Hattie	Jacques,	Royal	Navy	Staff	Officer,	was	one	of	

the guides who visited the 
ship	with	the	Reservists.	She	
explained:	 “HMS	 Lancaster	
was	 in	 Liverpool	 to	 carry	
out some local engagement 
activities	 before	 deploying	
on	 operations	 later	 this	
month.	This	seemed	like	the	
perfect	 opportunity	 for	 our	
Reservists to meet some of 

the	personalities	on	board,	 including	 the	Commanding	Officer,	
and	have	a	personal	tour	of	the	facilities.”
During	the	tour	the	Reservists	were	able	to	see	the	ship’s	new	
Wildcat	helicopter	 (the	 first	 in	operational	 service	 in	 the	Royal	
Navy)	and	view	the	bridge	and	accommodation	on	board.
Hattie	continued:	“Many	of	those	selected	to	go	on	the	visit	were	
relatively	 new	 recruits	 so	 this	 gave	 them	 a	 chance	 to	 explore	
various	areas	of	a	ship	they	may	not	have	seen	before	such	as	
the	engine	rooms	and	other	machinery	spaces.
“Experiencing	what	life	on	board	a	ship	such	as	HMS	Lancaster	
is	 like	 is	 important	 for	our	Reservists.	Our	continued	affiliation	
to	the	ship	will	help	us	to	deliver	fully	trained	Reservists	to	the	
fleet	as	well	as	allowing	us	to	support	HMS	Lancaster	on	normal	
deployments	and	operations.”

Reservists visit 
affiliated Warship 

Damien, Josh and Daniel in training

A team of eight Reservists from 350 (Sherwood Foresters) 
Field Squadron (EOD) have tested their team-working and 
fitness skills by completing Exercise Cambrian Patrol.
The	 patrol,	 which	 is	 a	 premier	 patrolling	 event	 in	 the	 British	
Army,	was	held	 in	Wales	and	was	designed	 to	 test	 teamwork,	
leadership	and	physical	fitness	under	arduous	conditions.	
The	team	was	led	by	Captain	Zak	Needham	from	350	(Sherwood	
Foresters)	Field	Squadron	(EOD).	He	said:	“2014	was	the	fourth	
consecutive	year	we	had	taken	part	in	Exercise	Cambrian	Patrol.	
In	2011	the	team	failed	to	complete	the	exercise,	in	2012	five	out	
of	 eight	 team	members	 completed	 the	 challenge	 and	 in	 2013	
the	 team	 finished	with	 seven	 out	 of	 eight	members.	We	were	
determined	to	prove	ourselves	so	we	were	all	delighted	to	walk	
away	with	the	competition’s	silver	medal	along	with	the	accolade	
of being the only Royal Engineers team, Regular (full-time) or 
Reserve,	to	complete	the	infantry	patrol	exercise.
“I’m	convinced	that	with	the	level	of	professionalism	and	courage	
shown	 this	 time,	 350	 Field	 Squadron	 will	 be	 up	 for	 pushing	
towards	a	gold	award	in	2015.”	
The exercise, which is held over 48 hours, attracts teams from 
around	the	world	to	take	part	including	some	from	as	far	afield	
as	New	Zealand	and	Kazakhstan.	
 

The	 patrol	 is	 considered	 to	 be	 one	 of	 the	most	 arduous	 and	
prestigious	military	events,	testing	candidates’	leadership,	field	
craft,	discipline	and	both	their	mental	and	physical	fitness.	
A team of eight is needed to cover over 50km carrying an average 
of	 30kg	 over	 the	 most	 unforgiving	 Welsh	 terrain	 in	 the	 time	
allocated.	Those	taking	part	also	have	to	undertake	a	number	of	
tasks	which	test	different	soldiering	skills	such	as	First	Aid,	map	
reading	and	tactical	river	crossing.	
Certificates	and	medals	are	awarded	depending	on	team	score	
although	 points	 can	 be	 added	 or	 deducted	 due	 to	 time	 and	
conduct	during	the	exercise.	To	find	out	more	about	350	Field	
Squadron,	who	train	in	Nottingham,	contact	0115	946	5436.	

Recruits Smethurst, Davis, and Nicholls in a Wildcat helicopter

Exercise Cambrian Patrol

Recruit Davis on board  
HMS Lancaster

Mother-of-three encourages others 
to join the Royal Naval Reserve 
After walking away from a possible career in the Royal 
Navy two years ago, a mother-of-three from Lincolnshire 
is now living out her dream job by balancing her family 
commitments with life as a Reservist.
Officer	Cadet	Victoria	Rogers,	aged	39,	 joined	HMS	Sherwood,	
the	East	Midlands’	only	Royal	Naval	Reserve	(RNR)	unit,	in	April	
last	 year	 after	 realising	 she	 could	 make	 a	 ‘real	 difference’	 by	
becoming	a	Reservist.
Victoria,	 who	 lives	 in	 Digby	 with	 her	 family	 and	 works	 as	 an	
Environmental	Health	Officer	for	a	local	council,	said:	“Originally,	
I had looked at going into the Royal Navy on a full-time basis but 
having such a young family at the time, I made the decision that it 
was	too	much	to	be	away	from	them	for	long	periods.	As	the	time	
passed,	I	met	more	and	more	people	who	had	been	in	the	Navy	or	
knew someone who had a career in the Forces and this just made 
my	interest	flourish	further.
“At	first	I	was	a	little	dubious	about	joining	the	Reserves.	I	had	an	
image	in	my	mind	of	middle	aged	men	playing	at	being	soldiers,	
but	 I	soon	realised	this	couldn’t	be	further	 from	the	truth.	 I	was	
really	 surprised	 at	 how	 much	 the	 RNR	 do	 and	 the	 value	 that	
members	of	the	RNR	bring	to	the	Royal	Navy	generally.
“I	may	not	have	joined	the	Royal	Navy	full-time	but	I	am	certainly	
encouraged	to	do	my	bit	on	a	part-time	basis	and	really	feel	like	
a	valued	member	of	the	team.	I	would	say	to	anyone	looking	for	
a	new	challenge	to	look	into	becoming	a	Reservist.	I	feel	amazing	
and at times 10 years younger - thanks to the activities and 
training	I	have	undertaken.”
Having a busy civilian career carrying out food and health and 
safety	 inspections,	as	well	as	being	a	mum	can	be	challenging,	
however	Victoria	has	embraced	the	opportunity	to	learn	new	skills	
and	meet	new	people.
Victoria	 continued:	 “I’m	 extremely	 lucky	 to	 have	 a	 supportive	
family	 and	 a	 partner	 that	 has	 been	 great	 in	 helping	 look	 after	
the	children	when	I	have	completed	my	training.	Lots	of	people	

have said to me ‘how do 
you have time to be a 
Reservist?’ For me it’s my 
night	out.	I	love	going	to	the	
unit, I’ve made lots of new 
friends and believe there is 
a true sense of camaraderie 
in	the	team.”
Newark and Sherwood 
District	 Council,	 Victoria’s	
civilian	employer,	are	happy	
to	 support	 her	 in	 her	 dual	
role and they believe that 
being	a	Reservist	has	brought	a	new	dimension	to	her	work.	
Alan Batty, Business Manager in Environmental Health, at Newark 
and	Sherwood	District	Council,	said:	“Victoria	has	always	had	a	
positive	attitude	but	since	she	joined	the	Royal	Naval	Reserve	you	
can	really	see	a	difference	in	her	work.	I	think	she	now	looks	at	
things	in	very	different	ways	and	seeks	solutions	to	problems	out	
in	the	field	rather	than	bringing	them	back	to	the	office.	I	have	also	
noticed	that	she	is	keen	to	ensure	that	her	colleagues	appreciate	
the need to work as a team to achieve more as a whole than as 
individuals.”	
Since	 joining	HMS	Sherwood	 less	than	a	year	ago,	Victoria	has	
been	 busy	 completing	 her	 basic	 military	 and	 marine	 training	
weekends,	and	spent	a	weekend	on	the	aviation	training	ship	RFA	
Argus at the Bournemouth Air Show where she learned about 
living and working at sea and got to view the whole air show 
from	 the	 flight	 deck.	 She	 has	 also	 under	 gone	 leadership	 and	
team	work	training	in	Sussex	and	the	Peak	District,	learned	field	
survival	skills	and	been	abseiling.
She also received an award from her unit at Christmas for going 
‘above and beyond’ in her Reservist role, something she describes 
as	her	‘proudest	moment	to	date’.

Victoria Rogers taking part  
in a training activity

Captain Lou Lohman

Military working dog
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One may think that the life of a student is a far-cry from being 
a	 Royal	 Air	 Force	 (RAF)	 Reserve	 Intelligence	 Offi		cer,	 but	
Squadron	Leader	John	Hart	has	explained	why	he	thrives	in	
both	roles.	
As a civilian, John, aged 46, is working towards a PGDE teaching 
qualifi	cation	to	become	a	Primary	School	Teacher,	but	just	under	
a	 year	 ago	 he	 was	 mobilised	 for	 service	 in	 Afghanistan.	 	 He	
completed	a	demanding	 four-month	 tour	primarily	 focused	on	
drawing	down	British	troops	and	equipment	from	the	country.	
John	said:	“Being	a	full-time	student	and	an	Intelligence	Offi		cer	
is	quite	a	rare	mix.		I	know	many	students	work	in	supermarkets	
or bars when they are studying but for me being a Reservist on a 
part-time	basis	has	been	a	great	learning	curve.
“There	are	about	180	students	on	my	course	at	the	University	of	
Dundee	and	I	know	of	only	one	other	person	who	had	previous	
regular	service.		Consequently,	I	fi	nd	being	in	the	Armed	Forces	
is	a	fairly	unusual	subject	for	my	peers	as	many	have	had	little	or	
no	contact	with	the	Forces.
“Skills	 such	 as	 leadership,	 management	 and	 communication	
practised	each	day	as	a	serving	Reservist	though,	are	attributes	
that	 will	 also	 help	 me	 to	 become	 a	 qualifi	ed	 and	 eff	ective	
teacher.”	
John’s	recent	deployment	to	Camp	Bastion	in	Afghanistan	was	
as	a	unit’s	Chief	of	Staff	.		He	was	responsible	for	the	reduction	of	
UK	personnel,	infrastructure	and	equipment,	

whilst	ensuring	that	there	were	enough	resources	to	support	the	
mission	on	the	ground	until	combat	operations	concluded.	
Describing	his	duties	 in	 theatre,	John	said:	 “As	soon	as	 I	saw	
the	 Chief	 of	 Staff		 role	 advertised,	 I	 thought	 this	 sounded	 like	
the	perfect	challenge	for	me.		My	previous	intelligence	training	
allowed	me	 to	approach	 the	position	 in	a	 logical	 and	 focused	
way.	 	 I	fi	rst	served	 in	Afghanistan	about	seven	years	ago	as	a	
Regular,	but	the	camp	had	grown	signifi	cantly	since	that	time.”	
Although John has now resumed his PGDE studies, he has 
formally	served	both	as	a	 regular,	 full-time	RAF	Offi		cer	and	as	
a	soldier.		He	has	completed	tours	in	Northern	Ireland,	Iraq	and	
Afghanistan.	
As	a	Reservist,	John	is	currently	based	at	RAF	Waddington	with	
the	Intelligence	Reserves	HQ.		He	balances	his	time	between	his	
Reserve	duties,	studying	and	playing	the	bagpipes	with	a	local	
pipe	band,	something	he	has	enjoyed	for	the	last	30	years.

Balancing student 
life with being an 
Intelligence Offi cer 

Squadron Leader John Hart

 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

 

Battlefield Tours 
Group Prices from 1st June to 31st October 2015 

 
Ypres   Passchendaele   Somme   Vimy   Cambrai   Hindenburg Line 

 

Dunkirk   Normandy   Arnhem  
 

3 days: from £179     4 days: from £239      
 

Prices based on 40 travelling via Dover ~ Prices via Hull or Portsmouth on application 
Quotations for smaller groups  

 
Prices include local pick-up, executive coach, return ferry, B&B accommodation & entrance fees  

 
Galina International Battlefield Tours 

(A Division of Galina International Study Tours Ltd) 
16 Bridge Street Row   Chester   CH1 1NQ 

 

Telephone:  01244 340777 
 

Website:  www.wartours.com 
 

 
 

Follow Galina on Twitter @WarTours.com  
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160 (Lincoln) 
Transport Squadron,  
Royal Logistic Corps

There	 are	 endless	 possibilities	 for	 you	 to	 develop	 as	 an	 Army	
Reservist.	160	(Lincoln)	Transport	Squadron	is	looking	to	recruit	
more	 than	60	medics,	 chefs,	drivers	and	clerical	 staff	who	are	
able	to	travel	to	Lincoln	for	training	by	the	end	of	December	2016.	
Captain	Bruce	Saunderson	 from	160	Transport	Squadron	said:	
“Many	of	our	Reservists	join	us	because	they	want	to	do	something	
positive	with	their	spare	time.	Joining	the	Army	Reserve	means	
you	will	have	opportunities	to	travel,	learn	skills	and	qualifications	
that	could	benefit	you	in	your	civilian	life,	get	paid	for	the	training	
you	complete	and	increase	your	fitness	levels.	
“You	don’t	need	any	experience	to	join	us	at	160	as	long	as	you	
are	a	committed	person	who	 is	willing	 to	 learn.	Reservists	can	
work	towards	achieving	lots	of	qualifications	from	achieving	their	
basic	car	licence	to	a	crane	operation	certificate.”	

Bruce	 explained	 that	 learning	 to	 drive	 with	 the	 Army	 Reserve	
is	 an	 experience	 like	 no	 other.	 He	 continued:	 “Our	 drivers	 are	
trained	 to	operate	 in	 a	 vast	 amount	of	 different	 circumstances	
so	we	are	ready	to	go	on	operations	anywhere	in	the	world	when	
required.		Our	drivers	learn	to	drive	on	cross	country	terrain,	can	
confidently	drive	in	the	dark	and	are	trained	to	drop-off	supplies	
such	as	 food,	ammunition	and	water	 in	different	environmental	
conditions.”	
You	 can	 apply	 to	 become	 a	 Reservist	 soldier	 when	 you’re	 17	
years	and	9	months	-	ready	to	start	when	you	turn	18.	You	can	
join	until	the	day	before	your	50th	birthday.	There	are	higher	age	
limits	for	some	specialist	roles.	

Name:  Major Sharon Pollitt-Lye   
Age:  48 
Civilian Occupation: Senior Standards Verifier for Customer Service 
Home Town: Barnsley, South Yorkshire  
23 years ago Major Sharon Pollitt-Lye was working as a Retail Manager in her civilian life and decided to 
join	the	Army	Reserve	because	she	wanted	an	interest	outside	of	work.	She	has	always	loved	sport	and	
enjoyed	keeping	fit	so	thought	the	Reserves	would	be	a	good	way	to	spend	her	spare-time.	Since	then	
she	has	climbed	the	ladder	and	is	now	commanding	160	(Lincoln)	Transport	Squadron.	
Sharon	said:	“I	joined	what	used	to	be	the	Territorial	Army	in	1992	as	a	Private	soldier.	I	wanted	to	do	
something	that	brought	different	challenges	and	I	had	an	ambition	to	tell	people	I	was	doing	more	than	
“working	in	a	shop”.	I	have	always	put	the	effort	into	my	Reserve	role	and	this	has	been	rewarded	with	
promotion.	 The	 Army	Reserve	 has	 allowed	me	 to	 gain	management	 qualifications	 that	 have	 in	 turn	
helped	me	to	develop	my	civilian	career	meaning	I	am	now	working	as	a	Senior	Standards	Verifier	for	
Customer	Service	with	Pearson,	an	Awarding	Organisation,	that	employs	colleagues	around	the	UK.	
“When	I	first	joined	as	a	Private	I	never	would	have	seen	myself	as	an	Officer	Commanding	but	now	I	can’t	get	enough	of	it!	The	
Royal	Logistic	Corps	is	something	new	in	Lincolnshire	so	I	really	want	to	put	160	on	the	map	and	let	people	know	we	are	here	and	
are	recruiting.”

Name:  Lance Corporal Kevin Tomlin 
Age:  52
Civilian Occupation: Driver  
Home Town: Grantham    
Kevin	joined	what	was	previously	known	as	the	Territorial	Army	17	years	ago	after	previously	working	
full-time	as	a	sailor	with	the	Royal	Navy.	He	explained	that	he	 joined	the	Army	Reserve	to	meet	new	
people	and	experience	military	life	again.	
Kevin	said:	“I	joined	the	Junior	Leaders	Regiment	when	I	was	16-years-old	before	joining	the	Royal	Navy	
full-time	for	10	years.	I	then	spent	a	couple	of	years	out	before	becoming	a	Reservist.	
“I	had	the	opportunity	to	go	to	Iraq	in	2003	as	a	Reserve,	which	was	my	first	mobilisation	as	a	Reservist	
although	I	had	previously	been	to	the	Falklands’	and	Northern	Ireland	as	a	regular	sailor.	
“I	joined	the	Army	Reserve	as	I	was	missing	the	comradeship	of	military	life.	I’m	from	a	military	family,	so	
I	decided	to	join	the	Forces,	as	soon	as	I	could,	after	school.”

Name:  Private Martin Dexter 
Age:  36 
Civilian Occupation: Stock Controller at a Frozen Food Warehouse  
Home Town: Corby Glen, Lincolnshire 
Having a military career is something that Martin has considered for many years, but since joining 160 
Transport	Squadron	in	April	2014	he	has	not	looked	back.	
He	 explained:	 “Joining	 the	 Reserves	 is	 something	 I	 should	 have	 done	 years	 ago	 but	 work	 and	 life	
generally	got	in	the	way.	I	talked	to	my	wife	about	joining	the	Army	Reserve	as	it	has	always	been	an	
ambition	of	mine.	She	encouraged	me	to	go	for	it,	so	I	signed	up.
“My	initial	training	was	really	good.	I’ve	had	loads	of	support	from	the	unit	and	would	now	like	to	work	
towards	as	many	driving	qualifications	as	I	can.	These	could	also	help	me	in	my	civilian	life	perhaps	in	
the	future.”	

Earn	qualifications	when	you	train

160 (Lincoln) Transport Squadron, Royal Logistic Corps is a newly formed unit and are looking to recruit male and female 
Reservists who want to learn new skills and are willing to push themselves out of their comfort zone to achieve new 
driving qualifications. 
Here we learn more about the Squadron by speaking to a selection of Reservists who train at Sobraon Barracks in Lincoln 
on a weekly basis.  

Name: Private Peter Nairn  
Age: 25  
Civilian Occupation: Bin Man   
Home Town:  Grantham  
Peter	explained	that	his	civilian	employer	has	been	really	understanding	about	his	part-time	career	in	
the	Army	Reserve.	
He	said:	“South	Kesteven	Council	has	been	really	supportive	of	my	role	in	the	Army	Reserve.	They	have	
given	me	extra	 time	off	 for	 training	when	 I’ve	needed	 it	and	appreciate	 the	extra	qualifications	 I	am	
working	towards	in	my	spare-time	with	the	Reserves.	Being	a	Reserve	is	great	as	I	get	to	see	my	partner	
and	kids	all	the	time	at	home,	have	a	civilian	job	and	get	to	train	to	the	standard	of	a	regular	soldier.
“I	joined	160	(Lincoln)	Transport	Squadron	last	year	and	have	since	been	working	towards	completing	
a	few	driving	qualifications.	I	completed	my	heavy	goods	vehicle	licence	in	December	last	year	and	am	
currently	working	towards	my	advanced	certificate	to	drive	six,	nine	and	15	tonne	vehicles.”

To find out more about the Army Reserve visit www.army.mod.uk 
To learn more about 160 Transport Squadron call 01522 529082.

Major Sharon Pollitt-Lye

Private Martin Dexter

Lance Corporal Kevin Tomlin

Private Peter Nairn

Name:  Private Karl Rowley
Age:  42 
Civilian Occupation: Fuel Tank Driver  
Home Town: Spalding, Lincolnshire  
The	Army	Reserve	has	allowed	Karl	to	get	fit	and	reinvigorate	his	love	of	mountain	biking.	He	explained:	
“I’ve	now	got	my	Trail	Leader	qualification	in	Mountain	Biking	which	is	the	level	one	instructor	certificate.	
Biking has always been an interest for me but I’ve not been able to do it for a long time due to other 
commitments.	I	wouldn’t	have	been	able	to	work	towards	this	qualification	if	I	hadn’t	joined	the	Army	
Reserve.		
“Before	I	joined	160	Transport	Squadron	I	was	17-and-a-half	stone	but	because	I	had	to	get	fit	for	my	
basic	training	I’ve	now	lost	four	stone.	I	can	now	run	again,	and	to	be	honest	I	had	not	realised	how	unfit	
I	was	previously.	
“I	used	to	be	a	couch	potato	but	I	now	have	the	confidence	to	go	out	running,	cycling	and	tabbing	(running	with	15	kilos	of	Army	kit)	
for	about	six	miles	at	a	time.	Joining	the	Army	Reserve	has	allowed	me	to	prove	to	myself	that	I	can	do	the	job	I	have	always	wanted	
as	well	as	getting	fit	and	feeling	healthier.”

Get	fit	and	improve	your	health

Achieve your ambitions 

Experience	comradeship	

Balance	your	home-life	with	your	part-time	military	career	From	Private	to	Officer	Commanding

Private Karl Rowley

Learn	more	about	160	(Lincoln)	Transport	Squadron’s	Reservists	
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Mick Hancock, aged 53, 
received the award for his 
outstanding service with the 
Army	Reserve.
Explaining	 how	 it	 felt	 to	
receive	the	honour	Mick	said:	
“A	 limited	 number	 of	 QVRM	
awards	 are	 presented	 each	
year	 so	 I’m	 very	 proud	 and	
appreciative	of	my	nomination	
and	now	receiving	the	honour.
“Being	 in	 the	 Army	 Reserve	
has	 changed	 my	 life.	 I’ve	
met	 lots	of	good	people	over	
the years that I have had the 
opportunity	to	train	and	serve	

with	in	locations	around	the	world.	I’ve	met	friends	for	life;	learnt	
from	others	and	have	gained	respect	from	my	colleagues	for	my	
knowledge	and	experience.”

Mick, who works as a lorry driver in his civilian career for Norbert 
Dentressangle, joined what was formally called the Territorial 
Army	 (TA)	 in	1985.	Since	 this	 time	he	has	 trained	with	units	 in	
Nottinghamshire, Derbyshire and Yorkshire including the Mercian 
Regiment	in	Mansfield.
Mick	 has	 recently	 transferred	 to	 the	 Yorkshire	Officer	 Training	
Regiment	in	Sheffield	where	he	has	the	opportunity	to	pass	on	
his	experience	and	expertise	to	the	unit’s	young	Officer	Cadets.
He	 continued:	 “I’d	 recommend	 joining	 the	 Army	 Reserve	 to	
anyone.	I’ve	travelled	to	places	I	never	could	have	visited	in	my	
normal	civilian	life,	such	as	completing	military	tours	of	Bosnia,	
Iraq	and	Afghanistan.
“My	wife	has	always	been	incredibly	supportive	of	my	Reserve	
commitments	for	which	I	will	always	be	grateful.	Receiving	the	
QVRM	is	really	the	icing	on	the	cake	for	me.	My	30-year	Reserve	
career	is	something	I	will	never	forget.	In	fact	if	I	could	have	my	
time again I would only change it so I could join the Reserves 
earlier	than	I	did.”
In	his	spare	time,	Mick	is	also	a	keen	sportsman,	playing	regular	
games	of	football	and	running	whenever	he	can.

Local Reservist 
awarded in 
New Year’s 
Honours list
A Reservist from Mansfield Woodhouse has received 
a Queens Volunteer Reserve Medal (QVRM) in the 
2015 New Year’s Honours list.

Local Reservist Wins First 
Fight For Royal Marines 
Boxing Team
A Nottingham-based Reservist has fought his way to victory 
in his first official Royal Marines Boxing Team fight.
Marine Alex Reed, aged 27, who lives in Long Eaton, was selected 
to	join	the	Royal	Marines	Boxing	Team	thanks	to	his	passion	for	
the	 sport	 and	 having	 had	 previous	 experience	 in	 the	 ring	 at	 a	
younger	age.
Alex trains on a weekly basis with the Royal Marines Reserve 
(RMR)	detachment	in	Nottingham	and	enjoys	being	part	of	an	elite	
force	that	allows	him	to	take	part	 in	first	class	training	exercises	
and	potentially	deploy	on	operations.
Prior	to	joining	the	Royal	Marines	Boxing	Team	Alex	explained	that	
he	had	to	get	himself	prepared	to	be	the	best	he	could	be	in	the	
ring.	Alex	said:	 “Although	my	boxing	career	 started	when	 I	was	
16-years-old, I have been out of the ring for quite a while due to 
my	other	commitments.	It’s	been	about	a	year-and-a-half	since	I	
last	boxed,	so	I	felt	the	pressure	was	on	to	get	myself	ready	to	be	
a	part	of	the	Royal	Marines	team	and	represent	my	detachment	at	
a	national	level.”
Although Alex is a Reservist and works full-time in his civilian 
career as a Railway Engineer for Network Rail, he was invited to 
join the Regular (full-time) Royal Marines Boxing squad, which he 
felt	was	a	great	honour.
Alex	continued:	“I	spent	two	months	preparing	for	the	bout	at	Trinity	
Amateur Boxing club alongside my civilian commitments and then 
joined	up	with	the	Royal	Marines	Boxing	Team	for	two	weeks	full-	

time	 and	 pushed	
myself harder than 
ever.	It	was	good	to	
train with the lads 
and not have the 
usual distractions of 
everyday	life.
“The	match	was	between	the	Royal	Marines	and	the	Kent	Select	
Squad.	The	lad	I	boxed	against	was	of	a	similar	age	and	experience	
to	me.	I	won	the	fight	unanimously	and	was	also	awarded	the	best	
boxer	of	the	night.	This	was	a	great	experience	for	me	and	proved	
to	me	personally	that	I	deserved	my	place	on	the	team.
“I	came	back	to	a	really	warm	welcome	at	my	Reserve	detachment,	
and	 really	 appreciate	 all	 of	 the	 opportunities	 I	 have	 been	 given	
since	I	joined	the	Royal	Marines	Reserve	in	2011.”
Alex	hopes	to	box	his	second	match	for	the	Royal	Marines	team	
later	this	year.
To find out more about joining the RMR please contact 0345 600 
3222 or visit: www.royalnavy.mod.uk for more information

Achievements

Alex Reed

Lifeguard successfully 
completes her training  
A Lifeguard from Derbyshire was awarded best student after 
successfully completing her Army Reserve Trade course in 
January this year.  
Private Amber Dewis, aged 26, who trains with 222 Medical 
Squadron	in	Derby,	 joined	the	Army	Reserve	in	September	2014	
after	deciding	she	wanted	to	develop	her	medical	knowledge	and	
gain	more	qualifications.	
Working	as	a	Lifeguard	means	that	Amber	already	has	an	appetite	
for	 fitness	 so	 joining	 the	Army	Reserve	 seemed	 like	an	obvious	
choice	for	her.	
Amber	explained:	 “As	a	Lifeguard	 it	 is	 important	 that	 I	have	 the	
ability	to	put	my	First	Aid	training	into	practise	by	the	pool	if	needed	
as	well	as	using	my	defibulater	training	to	good	use	if	required.	
“After	 already	 having	 a	 basic	 knowledge	 of	 First	 Aid	 in	 my	
workplace	I	decided	I	wanted	to	push	myself	in	my	spare	time	to	
learn	more	medical-based	skills	to	be	able	to	‘make	a	difference’	
in	operational	situations.”	
Amber	 described	 how	 completing	 her	 trade	 training,	 otherwise	
known	as	the	Combat	Medical	Technician	course,	was	a	challenge:	
“After	finishing	my	basic	soldiering	skills	course	I	wanted	to	get	on	
with	my	trade	course	as	soon	as	I	could.	In	order	to	successfully	
pass	the	Combat	Medical	Technician	course	I	had	to	pass	every	

module	we	studied.	There	was	no	chance	 for	error	so	 I	worked	
extra	hard	to	do	the	best	I	could.	I	couldn’t	believe	it	when	I	was	
awarded the ‘best student award’ as there were lots of other 
worthy	 candidates	 on	 the	 programme	who	 were	 perhaps	more	
academic	than	me	which	helped	them	in	the	written	parts	of	the	
course.	
“I’m	so	proud	to	have	worked	my	way	through	the	modules	that	
included	studying	battlefield	casualties;	using	splints	in	operational	
situations;	how	to	dispose	of	medical	products	in	a	safe	manner	
and	how	to	handle	injuries	in	the	field.”	

Private Amber Dewis

Mick Hancock

Mick Hancock has been recognised in the 2015 New year’s Honours list

Reservist succeeds  
in getting airborne 
A Reservist from 144 PARA Medical Squadron has 
successfully passed his Airborne Selection and 
Communications Operatives Course. 
Communications	 Operative	 John	 Jones,	 aged	 45,	 who	 trains	 in	
Nottingham	 with	 the	 Army	 Reserve,	 said:	 “I	 joined	 the	 parachute	
squadron in January last year because I wanted a new challenge and 
knew	the	opportunities	available	to	me	in	the	Reserves	could	be	life	
changing	in	terms	of	the	skills	it	provides	you	with.	
“I	 believe	 I	 am	 one	 of	 the	 oldest	 Reservists	 to	 pass	 the	 Airborne	
Selection	 and	 Communications	 Operatives	 Course,	 so	 I	 am	
delighted	I	had	the	chance	to	do	this	in	my	spare	time.	After	passing	
my	 course,	 I	was	 nominated	 for	 a	 Lord-Lieutenant’s	 certificate	 by	
my	Commanding	Officer,	something	 that	 I	was	 incredibly	proud	 to	
accept	when	it	was	presented	to	me.”	
In	his	civilian	life	John	works	for	the	Police	Force	in	Wales	and	travels	
to	Nottingham	on	a	regular	basis	to	train	with	his	unit.	
To find out more about joining 144 PARA contact 0115 978 9632 / 
0115 9409 558.

Untitled-1   1 30/04/2015   16:52

John Jones receiving his certificate
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A Leicestershire engineering consultancy has confi rmed its 
continued support of the Armed Forces as one of its team 
becomes a Reservist. 
Environmental	consultant	Rosie	James	recently	passed	her	Recruit	
Assessment and is currently undertaking Phase 1 training with the 
Army	Reserve.	
Rosie	 trains	with	 203	 Transport	 Squadron,	 158	Regiment	Royal	
Logistics	Corps	 (RLC),	based	 in	Loughborough.	 	She	explained:	
“Initially	I	wanted	to	join	the	Army	for	adventure	and	the	opportunity	
to	learn	new	skills	and	sports.	During	my	assessment,	I	met	many	
new	people	and	realised	I	can	also	potentially	make	a	diff	erence	to	
people’s	lives,	whether	at	home	or	abroad.	It	will	also	keep	me	on	
the	straight	and	narrow	for	fi	tness!”
158	 Regiment	 is	 a	 Transport	 Regiment	 based	 across	 the	 East	
of	England,	with	 trained	manpower	and	equipment	 to	support	7	
Regiment	RLC	on	operations	and	other	tasks	in	the	UK	as	well	as	
all	over	the	world.		203	Squadron	holds	a	fl	eet	of	various	support	
vehicles	 at	 the	 unit,	 and	 is	 tasked	 with	 providing	 transport	 of	
supplies	and	heavy	lift	capability	for	large	scale	operations,	as	well	
as	 supporting	 the	 Civil	 Contingency	 Reaction	 Force	 in	 national	
emergencies	such	as	fl	oods	or	storms.		
In her civilian life, Rosie is an environmental consultant with M-EC 
specialising	 in	 preparing	 noise,	 air	 quality,	 odour	 and	 vibration	
assessments	for	potential	development	sites.	
Rosie	continued:	“The	training	I’ve	undertaken	so	far	has	proven	
really	useful	for	both	my	careers	as	it’s	helped	me	build	confi	dence	

in	managing	myself	and	others	in	diff	erent	situations.	There	have	
also been some great team building exercises which the M-EC 
team	can	try!”
Further	 pledging	 its	 support	 of	 the	 Reserve	 Forces,	 M-EC	 has	
signed	 the	 Corporate	 Covenant,	 outlining	 how	 the	 consultancy	
will	 endeavour	 to	 promote	 the	 work	 undertaken	 by	 Reservists;	
provide	continued	employment	opportunities	where	possible;	and	
participating	 in	Armed	Forces	Day	and	 its	associated	 initiatives.	
M-EC was also recognised with a Silver Award in the MOD’s 
Employer	Recognition	Scheme	for	 its	commitment	to	the	Armed	
Forces	in	late	2014.	
Eddie	Mewies,	Managing	Director	at	M-EC,	commented:	“We	have	
actively	been	supporting	the	Reserve	Forces	since	2013	and	have	
found	many	mutual	benefi	ts	of	employing	Reservists,	particularly	
in	terms	of	leadership	and	organisational	skills.	We	wholeheartedly	
congratulate Rosie on her success in qualifying and look forward 
to	planning	our	activities	for	Reserves	Day	this	June,	which	will	be	
our	fi	rst	major	event	together.”	

Rosie joins the 
Army Reserve 

Achievements

Rosie James, Environmental Consultant at M-EC

Exercising abroad
Travelling to Kenya - 
Exercise Askari Storm 

More than 30 Reservists from Nottinghamshire are set to 
travel to Kenya this October to support 2 MERCIAN, a regular 
full-time unit, on an overseas operational exercise. 

Captain	Lloyd	Watts,	who	is	the	Company	Second-in-Command	
(2IC)	 at	 C	 (Kohima)	 Company	 4	 MERCIAN	 based	 in	 Bulwell,	
Nottingham,	has	been	helping	to	prepare	for	this	exercise	locally.	
Lloyd	 explained:	 “Planning	 for	 the	 unit’s	 visit	 to	 Kenya	 at	 the	
moment	 is	 one	 of	 our	 main	 training	 objectives.	 As	 part	 of	 the	
exercise	 planned,	 4	MERCIAN	will	 work	 alongside	 our	 full-time	
colleagues from 2 MERCIAN and conduct numerous training 
activities	designed	 to	develop	and	 test	soldiers	at	all	 levels	 in	a	
conventional	 operational	 environment.	 This	 will	 include	 basic	
activities	 such	 as	 reconnaissance	 patrols,	 section,	 platoon	 and	
Company	 attacks	 whilst	 all	 being	 based	 under	 arduous	 fi	eld	
conditions.	
“We	 are	 privileged	 to	 have	 been	 asked	 to	 support	 our	 regular	
colleagues	on	this	exercise.	As	soon	as	we	(4	MERCIAN)	arrive	we	
will	be	 integrated	 into	2	MERCAIN’s	Battlegroup,	operating	as	a	
formed	Company	on	the	ground	for	the	duration	of	our	two	weeks	
in	Kenya.	As	 the	Company	 2IC	of	 the	 4	MERCIAN	contingent	 I	
really want to make our involvement in this exercise a success and 
further strengthen the bond and integration between Regular and 
Reserve	Forces.”	

4 MERCIAN Help to 
Guide Ugandan Soldiers  
More than 20 Reservists from 4 MERCIAN are set to travel 
more than six thousand miles to help educate members of 
the Ugandan Army. 
Several soldiers of the 4 MERCIAN contingent are from C (Kohima) 
Company	4	MERCIAN	based	in	Bulwell,	Nottingham.
The	 purpose	 of	 the	 operation	 is	 to	 train	members	 of	 Uganda’s	
People’s	Defence	Force	to	take	part	in	future	operations	in	Somalia.	
The Reservists will join members of the American Army to conduct 
a	two-week	training	programme	for	the	local	soldiers.	
The	 operation	 will	 include	 a	 number	 of	 training	 teams	who	will	
be	 assessing	 the	 Ugandan	 troops	 on	 diff	erent	 military-themed	
activities	 as	 part	 of	 the	 soldiers’	 fi	nal	 testing	 process.	 The	
exercises	will	be	designed	to	make	the	individuals	as	prepared	as	
possible	for	diff	erent	operational	situations	they	may	encounter	in	
the	future.	
The	Reservist	magazine	had	the	opportunity	to	interview	a	number	
of	soldiers	who	are	travelling	to	Uganda.	

Second Lieutenant Sebastian Samson, aged 22, who lives in 
Leicester,	 explained:	 “We	 will	 be	 working	 in	 a	 multi-national	
environment	 in	Uganda.	This	will	allow	us	 to	work	as	a	 team	to	
reach	the	operation’s	desired	goals	and	aims.	This	will	be	the	fi	rst	
time	I	have	travelled	to	Uganda	so	I’m	sure	it	will	be	a	memorable	
experience.”	
Second Lieutenant Sebastian Moulding, aged 21, from, 
Nottingham,	 added:	 “Taking	 part	 in	 this	 exercise	 will	 allow	 us	
to	pass	on	some	of	our	knowledge	from	the	British	Army	to	our	
Ugandan	 counterparts.	 We	 are	 certainly	 well-placed	 to	 provide	
advice	 and	 guidance	 to	 the	 soldiers	 fi	nalising	 their	 training	 in	
Uganda.”

Business Manager 
spends time in 
Djibouti   
A School Business Manager from Nuthall, 
Nottingham, has spent nine months based 
in Djibouti, a small country to the north of 
Somalia in support of OP ATALANTA.
OP	 ATALANTA	 is	 a	 European	 Union	 (EU)	
mission	to	deter	and	disrupt	piracy	off		the	Horn	
of	 Africa.	 It	 acts	 to	 provide	 protection	 to	 the	
World	Food	Program	ships	that	regularly	transit	
along	the	Somali	coast	providing	much	needed	
emergency	food	supplies.

Lieutenant Commander Gareth Morgan, from 
HMS Sherwood, the East Midlands only Royal 
Naval Reserve unit, was based in the forward 
support	element	of	the	Operational	Headquarters	
responsible	for	all	logistic	and	personnel	issues	
in	theatre.	
Lieutenant	 Commander	Morgan	 stated:	 “I	 was	
responsible	for	providing	logistic	and	personnel	
support	 to	 the	 afl	oat	 Force	 Commander	 and	
the	 maritime	 units	 engaged	 in	 the	 operation	
provided	 from	 numerous	 EU	 nations.	 Being	 a	
Royal Naval Reservist allows you to build many 
skills	 such	 as	 leadership	 and	 management	 in	
environments that would not be readily available 
to	those	working	in	civilian	jobs.”		

Captain Lloyd Watts

4 Mercian in Uganda previously

Lieutenant Commander 
Gareth Morgan
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Employer Engagement
Army Reserve Unit Reaches 
Out To NHS Employers
An Army Reserve unit, based in Beeston, Nottinghamshire, 
has reached out to NHS employers in order to build the unit’s 
relationship with their Reservists’ current or future employers. 
212	Field	Hospital	has	the	capability,	both	to	staff		and	to	operate	
up	 to	a	200	bed	Field	Hospital	almost	anywhere	 in	 the	world	at	
short	notice.
The	 unit’s	 Reservists	 include	 medical	 professionals	 such	 as	
Biomedical Scientists, Radiologists, Anaesthetists, Critical 
Care Nurses, general Nurses, Consultants, Theatre Nurses, 
Trauma	Surgeons,	Ward	Nurses,	 Radiographers	 and	Healthcare	
Assistants,	those	training	to	be	medics	and	other	personnel	such	
as	chefs,	drivers	and	administration	staff	.	
Many	 of	 the	 unit’s	 Reservists	 are	 employed	 by	 the	 NHS,	 so	
employers	from	eight	diff	erent	NHS	Trusts	attended	Trent	Bridge,	
the home of Nottinghamshire County Cricket Club, in March, to 
develop	their	knowledge	about	the	unit	and	discuss	the	potential	
benefi	ts	that	a	Reservists’	increased	knowledge	can	bring	back	in	
to	the	civilian	workplace.	
Colonel	Owen	Jones,	from	212	Field	Hospital,	explained:	“During	
the	event	 I	 discussed	 the	 level	 of	 training	and	development	 the	
Army	Reserve	provides	and	the	advantages	that	our	training	could	
bring	into	the	civilian	workplace.	
“We	 wanted	 to	 build	 on	 the	 attendees’	 knowledge	 about	 the	
purpose	 of	 a	 fi	eld	 hospital	 and	 how	 we	 operate	 in	 diff	erent	
challenging	situations.

I	 was	 able	 to	 speak	
about the skill mix of our 
Reservists, the quality of 
the	 equipment	 used	 to	
provide	the	highest	level	of	
care, and how our soldiers 
are trained to deal with the 
needs of humanitarian and 
disaster relief situations 
when	required.”	
The	 employers	 also	 had	
the	opportunity	 to	hear	a	Reservist’s	story	about	her	experience	
with the Army Reserve over the last 12 years including the 
training	she	has	undertaken	and	her	more	recent	deployment	to	
Afghanistan.	Major	Lindsay	Baigent,	a	Primary	Healthcare	Nurse	
from	212	Field	Hospital,	has	been	deployed	twice	to	Afghanistan	
to	work	in	the	Camp	Bastian	Field	Hospital.	During	this	time	she	
undertook general healthcare duties and issued vaccinations to 
individuals	as	needed.	
Lindsay	explained	that	she	has	had	the	opportunity	to	develop	her	
medical	skills	in	the	Army	Reserve	by	studying	specialist	nursing	
courses	including	completing	a	diploma	in	tropical	medicine.	
To fi nd out more about joining 212 Field Hospital contact 
Captain Mike Rutkowski on 01904 668228 or email 
212hosp-roso@mod.uk. 

Employers from Nottinghamshire, Northamptonshire, 
Derbyshire, Lincolnshire and Leicestershire attended a 
guided tour in March of one of the Army Reserve’s training 
facilities in Nottingham.
More	 than	 50	 employers	 from	 the	 East	 Midlands	 visited	 Chetwynd	
Barracks, Chilwell, Nottingham to tour the Mission Training and 
Mobilisation	Centre	(MTMC)	and	fi	nd	out	more	about	how	the	training	
Reservists	receive	could	potentially	benefi	t	their	businesses.
During	the	event,	which	was	organised	by	SaBRE	(Supporting	Britain’s	
Reservists	and	Employers),	visitors	had	the	opportunity	to	see	medical	
facilities;	weapons,	kit	and	equipment;	counter	 improvised	explosive	
devices;	as	well	as	getting	to	have	a	go	in	a	vehicle	crash	simulator	and	
use	an	electronic	simulated	rifl	e	range.	
East	Midlands	Regional	 SaBRE	Director	 John	Wilson	 organised	 the	
event.	He	said:	“We	were	delighted	with	the	response	from	employers	
about	 this	 event.	 This	was	a	 rare	opportunity	 to	 visit	 the	MTMC,	 to	
have	 the	 chance	 to	 speak	with	 Reservists	 face-to-face	 and	 have	 a	
go	at	activities	such	as	the	electronic	simulated	rifl	e	range	and	crash	
simulator.	The	event	was	a	success	with	positive	feedback	from	many	
of	those	who	joined	us	on	the	day.
“The	training	a	Reservist	receives	would	cost	an	employer	thousands	
of	pounds	a	year	to	provide,	but	they	can	take	advantage	of	this	for	
free.	Team	working,	leadership,	improved	confi	dence	and	the	ability	to	
work	under	pressure	are	all	desirable	skills	and	attributes	that	could	be	
benefi	cial	to	a	Reservist’s	employer	in	the	workplace.”
Feedback from employers at the event:
John Clayton, Technical Director at RPS Group PLC, in Newark,	said:	
“I	 thought	 today	was	 a	 real	 eye-opener	 in	 terms	 of	 how	Reservists	
are	 prepared	 for	 mobilisation.	 Reservists	 are	 incredibly	 important	
and	I	think	more	employers	should	consider	the	skills	that	Reservists	
can	 bring	 to	 the	 business	 such	 as	 leadership,	 management	 and	
organisational	abilities.”
Paula Jelly, Regional Lead for Veterans Service at Lincolnshire 
Partnership NHS Foundation Trust,	said:	“I	have	thoroughly	enjoyed	
my	visit	to	the	MTMC	and	have	met	some	wonderful	people	who	serve	

our	country.	I	want	to	highlight	that	Reservists	are	not	‘ordinary’	people	
–	they	are	‘extraordinary’	people	who	juggle	the	demands	of	civilian	life	
as	well	as	supporting	the	Armed	Forces.”
Barbara Breeze, Managing Director, from ADM Shine Technologies, 
based in North West Leicestershire,	said:	“To	come	and	experience	
a	hands-on	event	such	as	this	has	been	great.	It’s	really	encouraging	
how	this	event	has	been	developed	for	employers	so	that	we	can	more	
easily understand how Reservists are trained and what transferable 
skills	individuals	can	bring	to	their	employers.	The	training	of	Reservists’	
is	an	ongoing	process	so	it	is	important	that	there	is	an	open	dialogue	
between	them	and	their	employer	as	well	as	support	and	commitment	
on	both	parts.”
Rebecca Gee, Sales Advisor at Stage Systems based in 
Loughborough,	was	presented	with	a	Ministry	of	Defence	Employer	
Recognition Scheme Silver Award 
for	 demonstrating	 support	 to	
Reservist	employees.	
Rebecca	said:	 “I	have	 found	 today	
both	 eye-opening	 and	 informative.	
It has given me a greater 
understanding of what being a 
Reservist	 is	all	about.	We	are	really	
proud	 to	 have	 received	 the	 award	
and	it	will	have	pride	of	place	at	the	
front	of	our	offi		ce.”	

Employers listen to presentation during MTMC event

Rebecca Gee and Lieutenant 
Colonel David Dawber

Employers visit an Army 
Reserve training facility
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SaBRE Update
The Armed Forces - 
Defence Objectives 
The Ministry of Defence aims to deliver suffi  cient, capable 
and motivated manpower to meet Defence’s needs now 
and in the future.  This involves building high-performing, 
fully integrated, well-led teams of capable and skilled 
people in the Regular and Reserve Armed Forces. The 
Reserve Forces are being expanded to play a bigger role 
in UK Defence, with an investment of £1.8bn to improve 
Reserve capability, equipment, integration and overseas 
training.

Defence	 objectives	 also	 include	 supporting	 our	 veterans;	
wounded,	 injured	 and	 sick;	 resettling	 personnel	 at	 the	 end	 of	
their	 service	 and	 helping	 the	 partners	 of	 service	 personnel	 to	
develop	their	careers	in	circumstances	which	can	mean	frequent	
re-locations.	 The	 SaBRE	 campaign	 aims	 to	 assist	 Defence	 to	
achieve	 its	 objectives	 by	 developing	 and	 sustaining	 strong,	
positive,	 mutually-benefi	cial	 relationships	 between	 employers	
and	the	MOD.	

SaBRE & 
Employer 
Engagement 
SaBRE (Supporting Britain’s Reservists and Employers) is a 
Ministry of Defence (MOD) campaign that provides information 
and advice to employers and employer organisations on all 
matters relating to the employment of Reservists.
SaBRE works impartially on behalf of both military and civilian 
communities helping employers and Reservists to support and 
understand each other and provides a forum for employers’ 
views, issues and suggestions. 
SaBRE provides support and advice to businesses 
on a range of topics:
- How to develop a Reservist HR policy
- Information on Reservist’s training obligations
- The potential benefi ts of employing Reservists 
- Employer’s legal rights and responsibilities
- Claiming fi nancial assistance if a Reservist employee is 
mobilised 
- Providing feedback comments to the MOD 
For advice or information contact:
John Wilson OBE  DL: Regional SaBRE Campaign Director. 
East Midlands
Tel: 0115 924 8627   Email:  em-empsp@rfca.mod.uk 

Defence 
Relationship 
Management
To	improve	engagement	with	
employers,	the	Ministry	of	Defence	
has established a Defence 
Relationship	Management	team	
(DRM).	DRM	provides	an	accessible	
interface	for	employers	to	partner	with	Defence;	it	can	
help	employers	form	the	right	partnerships	and	works	with	
employers	to	tailor	opportunities	to	meet	their	goals.

The	employers’	 information	booklet	 ‘Your	Guide	 to	Employing	
Reservists’	has	been	updated.	The	booklet	includes	brief	details	
of	the	benefi	ts	of	employing	a	Reservist,	fi	nancial	assistance	for	
employers	and	mobilisation	 information.	 	Copies	are	available	
from	 the	 Regional	 SaBRE	 Campaign	 Director	 and	 can	 be	
downloaded	from	www.sabre.mod.uk	
To	fi	nd	out	more	about	how	employers	can	work	with	Defence:
Visit: www.gov.uk/mod/employer-relations 
Call: 020 7426 8383
Email: employerrelations@rfca.mod.uk

Employers are encouraged to 
acknowledge their support for 
Defence personnel through 
an Armed Forces Corporate 
Covenant, a public voluntary 
pledge to demonstrate support for 

the Armed Forces community. The specifi c nature of the pledge 
will depend upon the size and nature of the organisation and 
may include specifi c support for the employment of Veterans, 
Reserves or spouses. 
The	aim	of	the	Corporate	Covenant	is	to	ensure	that	no	member	
of	the	Armed	Forces	faces	disadvantage	in	the	provision	of	public	
and	commercial	services.	At	 the	end	of	March	2015,	 throughout	
the	UK	over	500	organisations	had	signed	a	Corporate	Covenant	
and	45	were	from	the	East	Midlands.	Employers	who	wish	to	make	
a	pledge	should	contact	the	Regional	SaBRE	Campaign	Director	
or	register	for	the	scheme	through	the	SaBRE	website.
To	 recognise	 and	 reward	 employers	 who	 support	 Defence	
personnel,	a	new	Employer	Recognition	Scheme	was	introduced	
in	2014.	 	 	The	scheme	provides	Bronze,	Silver	and	Gold	awards	
for	employers	who	pledge,	demonstrate	or	advocate	support	 to	
Defence	personnel,	and	align	their	support	with	the	Armed	Forces	
Corporate	Covenant.

Bronze.	 	 Employers	 who	 sign	 up	 to	 the	 scheme	 through	 the	
SaBRE	website	and	state	their	intent	to	support	Defence	personnel	
will	 receive	a	Bronze	award.	They	will	be	 listed	on	the	Employer	
Recognition Scheme database and they may choose to have their 
details	on	the	website	to	show	their	intended	support	for	Defence.	
Silver. Employers	 who	 demonstrate	 support	 for	 Defence	
personnel	may	be	nominated	for	a	Silver	award	by	a	third	party,	
via	the	Employer	Recognition	Scheme	website.		Recipients	will	be	
presented	with	the	Silver	award	at	special	regional	events;	they	will	
be	listed	on	the	Employer	Recognition	Scheme	database	and	their	
details	may	be	included	on	the	website	as	supportive	employers.	
Gold.	 Employers	 who	 become	 advocates	 for	 the	 support	 of	
Defence	personnel	may	be	nominated	for	a	Gold	award	by	a	third	
party	via	the	Employer	Recognition	Scheme	website.		Recipients	
will	 be	 presented	 with	 the	 Gold	 award	 at	 a	 special	 prestigious	
national	 event;	 they	 will	 be	 listed	 on	 the	 Employer	 Recognition	
Scheme database and their details may be included on the website 
as	supportive	employers.

Employer
Recognition
Scheme

Employer Engagement

Reservists bring a fresh 
perspective to business 
An employer from Nottingham stood up in front of an 
audience of other employers, Reservists and local 
dignitaries to speak about the benefi ts military personnel 
can bring to businesses. 

Tracy	Litherland,	Work	Force	Business	Partner,	from	Nottingham	City	
Care,	was	invited	to	speak	at	a	Ceremonial	Divisions	and	Employer	
Support	 Evening	 held	 at	HMS	Sherwood,	 the	 East	Midlands	 only	
Royal	Naval	Reserve	unit.	
Refl	ecting	on	why	she	wanted	to	voice	her	experiences	of	employing	
Reservists,	 Tracy	 said:	 “Reservists	 can	 benefi	t	 any	 organisation	
by	 bringing	 a	 specifi	c	 set	 of	 skills	 which	 are	 developed	 through	
specialist	training	and	discipline.		I	particularly	wanted	to	share	our	
experiences	at	Nottingham	City	Care	because	our	Reservists	have	
brought	a	fresh	perspective	to	a	largely	clinical	service.	
“At	Nottingham	City	Care	our	dedicated	staff		off	er	a	range	of	health	
services	in	health	centres,	children’s	centres,	GP	practices	and	other	
community	settings.	 In	my	experience	our	Reservists	have	shown	
confi	dence	and	that	they	are	capable	of	thinking	on	their	feet	-	skills	
that	are	really	important	for	a	social	enterprise	such	as	ourselves.
Tracy	also	added	that	Nottingham	City	Care	promotes	fl	exibility	and	
support	when	supporting	 their	Reservists.	She	said:	“We	currently	
employ	Reservists	and	support	them	in	any	way	we	can	to	balance	
their	career	at	City	Care	and	their	military	role.”	
Leading	 Seaman	 Rob	 Jones,	 from	 HMS	 Sherwood,	 is	 employed	
as	a	Work	Force	Trainer	at	Nottingham	City	Care.	He	said:	“Joining	
the	Royal	Naval	Reserve	(RNR)	has	really	helped	me	to	develop	my	
confi	dence	and	interpersonal	skills.	Having	joined	almost	nine	years	
ago	I	feel	I	have	progressed	both	in	my	military	and	civilian	career,	

which	has	been	helped	by	the	level	of	support	I	have	received	from	
Nottingham	City	Care.	
“I	 attended	a	weekend	 training	course	with	 the	RNR	 recently	 and	
was	 supported	 in	 this	 through	 extra	 time	 off		 from	 my	 employer.	
Nottingham	City	 Care	 is	 also	 fl	exible	 in	 allowing	me	 to	 complete	
my	 military	 duties,	 and	 I	 feel	 grateful	 to	 have	 such	 a	 supportive	
employer.”
The	Ceremonial	Divisions	and	Employer	Support	event	was	held	in	
Nottingham	on	31	March	and	was	aimed	at	thanking	employers	for	
the	amount	of	support	they	have	provided	to	their	Reservists	during	
previous	operational	tours	and	allowing	them	extra	time-out	of	the	
workplace	for	training	purposes.	
Speaking	 after	 the	 event,	 Lieutenant	 Hattie	 Jacques,	 from	 HMS	
Sherwood,	explained:	“It	is	always	great	to	be	able	to	invite	members	
of	 the	 community	 and	 our	Reservists’	 employers	 in	 to	 the	 unit	 to	
learn	more	about	what	we	do.	The	event	was	a	special	occasion	for	
us as it included a formal unveiling of an honours board, that shows 
the names of each of our Reservists who have been mobilised since 
2003.	New	mobilisations	 from	here	on	will	be	added	 to	 the	board	
which	will	be	proudly	displayed	at	Foresters	House	in	Chilwell	where	
HMS	Sherwood	is	based.”

Leading Seaman Rob Jones with 
his employers

Financial
Assistance 
for Employers
In the 2013 Reserves White Paper, the government committed 
to seek employers’ views in order to review the fi nancial 
assistance package for the mobilisation of Reservists.  An 
employer consultation exercise was conducted in November 
2014 to communicate the areas under review and to get 
employer feedback on the proposed changes.  
As	 a	 result,	 a	 revised	 fi	nancial	 package	 providing	 greater	
assistance	for	mobilised	Reservists	and	their	employers	came	into	
eff	ect	in	March	2015.	The	resulting	fi	nancial	package	is	designed	
to	minimise	any	 fi	nancial	 costs	 incurred	by	Reservists	 and	 their	
employers	as	a	 result	of	mobilisation	and	 to	provide	an	easy	 to	
follow	 claim	 process	 for	 employers.	 The	 fi	nancial	 assistance	
includes;
•	 Salary	costs	for	a	mobilised	Reservist.
•	 Employer	contributions	 to	an	organisation’s	pension	scheme	
 if the Reservist chooses to remain within the scheme during  
	 mobilisation.

•	 Salary	 costs	 for	 a	 temporary	 replacement	 or	 overtime	 costs	
	 exceeding	 the	 Reservist’s	 salary	 up	 to	 a	maximum	 of	 £110	
	 per	day	(c.	£40k	per	year).
•	 Agency	 fees	 and	non-recurring	 advertising	 costs	 incurred	 in	
	 replacing	the	Reservist.
•	 Essential	 retraining	costs	 for	 the	Reservist	 returning	 to	work	
	 following	mobilisation.
•	 Up	 to	 £2000	 of	 costs	 for	 training	 the	 person	 who	 replaces	
	 the	Reservists	during	mobilisation.
•	 Five	days	of	handover	costs	before	and	after	an	employee	is	
	 mobilised.
•	 75	 per	 cent	 up	 to	 £300	 of	 specialist	 clothing	 costs	 for	 a	
	 person	replacing	a	deployed	Reservist.
•	 Up	to	£2000	of	some	of	the	costs	incurred	by	self-employed	
	 Reservists	 who	 put	 their	 business	 in	 cessation	 during	 their	
	 mobilisation.

In	addition,	Defence	will	pay	up	to	£500	per	month	to	small	and	
medium-sized	companies	for	each	Reservist	mobilised.

Details of the fi nancial benefi ts and the claim process are on the 
SaBRE website. 
For information on any Defence personnel matters or with any 
queries contact:
John Wilson, Regional SaBRE Campaign Director
Email: em-empsp@rfca.mod.uk
Tele: 0115 924 8627 
Visit: www.sabre.mod.uk 
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Whatever	  your	  walk	  of	  life,	  be	  armed...	  
 
	  	  	  	  	  	  	  
	  

 
  

  
 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
We	  want	  to	  help	  you	  reach	  your	  full	  potential	  so	  we	  have	  designed	  our	  courses	  and	  	  

ELCAS/SLC	  funded	  packages	  to	  suit	  any	  future	  career	  aspirations.	  	  
You	  deserve	  a	  better	  quality	  of	  training	  provider	  -‐	  so	  train	  with	  us!	  

	  
3-‐Day	  First	  Aid	  at	  Work	  £187.50,	  2-‐Day	  Requalification	  £150,	  1-‐Day	  Emergency	  First	  Aid	  £80	  

2-‐Day	  Risk	  Assessment	  Training	  £187.50	  and	  Level	  3	  Teacher	  Training	  £450	  
5-‐Day	  NEBOSH	  International	  Technical	  Certificate	  in	  Oil	  and	  Gas	  Operational	  Safety	  £900	  

11-‐Day	  NEBOSH	  National	  General	  Certificate	  in	  Occupational	  Health	  &	  Safety	  £1250	  
5-‐Day	  NEBOSH	  National	  Certificate	  in	  Fire	  Safety	  and	  Risk	  Management	  £900	  
6-‐Day	  NEBOSH	  National	  Certificate	  in	  Environmental	  Management	  £900	  
CITB	  5-‐Day	  SMSTS	  £495,	  2-‐Day	  SSSTS	  £275	  and	  Refresher	  Training	  £275	  
10-‐Day	  NEBOSH	  Certificate	  in	  Construction	  Health	  and	  Safety	  £1250	  

	  
Find	  out	  about	  all	  of	  our	  courses	  and	  future	  dates	  at	  www.bvassociates.co.uk	  

	  
Email:	  info@bvassociates.co.uk	  	   Telephone:	  +44	  (0)	  1494	  864100	  

 

*All prices subject to VAT	  

The employer 
interview  
The purpose of this article is to showcase employers’ 
experiences of employing Reservists and to find out more 
about the potential benefits this can bring to businesses 
across the East Midlands. 
Here	we	find	out	more	about	why	Reservists	are	a	key	element	to	
Nottinghamshire	Healthcare	NHS	Foundation	Trust	by	speaking	 to	
the	organisation’s	Chair	Dean	Fathers.	

Q - How many Reservists does the Foundation Trust employ? 

A	-	The	Trust	employs	19	Reservists	from	a	variety	of	units	and	with	
a	range	of	capabilities.

Q - Why do you think it is important to support Reservists in the 
workplace?  

A	 -	 Reservists	 carry	 out	 a	 highly	 valuable	 role	 for	 the	 Country;	
providing	 it	with	 the	security	 it	needs	and	keeping	 its	public	safe.	
This	role	has	increased	substantially	in	the	past	decade	as	has	the	
pressure	placed	on	each	 individual	serving	member	 to	 take	up	an	
active	 part.	 As	 a	 public	 facing	 organisation	 we	 believe	 it	 is	 vital	
therefore	 to	 provide	 Reservists	 as	 a	 whole	 with	 the	 support	 they	
need	to	perform	this	role	well.	As	a	health	organisation	specifically	
we	also	recognise	the	 important	part	we	play	 in	ensuring	both	the	
individual	physical	and	mental	health	of	the	many	people	providing	
these	services.

Q – A number of your Reservists have previously been mobilised on 
operations. How has the Trust coped with this process internally?

A	-	Losing	valuable	people	from	the	Trust	is	never	easy,	especially	
when	resources	are	having	increased	demands	placed	upon	them.	In	
order	to	cope	with	mobilisation	considerable	planning	needs	to	take	
place	and	key	to	this	is	open	communication	between	Reservists	and	
their	line	managers.	With	open	communication	the	Trust	is	sighted	on	
the challenges that Reservists bring with them both on leaving, but 
just	as	importantly,	on	returning.		With	proactive	planning	the	Trust	is	
able	to	take	positive	steps	to	ensure	Reservists	are	not	constrained	

in meeting these challenges, are enabled to take on an active role, 
fulfil	their	duties	and	still	add	value	back	to	the	Trust.	To	ensure	that	
communication	and	planning	is	done	in	this	way	the	Trust’s	Board	
and	Executive	Leadership	Team	have	ensured	a	positive	profile	 is	
maintained	to	show	that	we	support	our	Reservists	at	all	times	and	
in	all	circumstances.	 	We	have	also	put	 this	commitment	 in	 to	our	
Corporate	 Covenant.	 Appropriate	 policies	 have	 also	 been	 written	
by	 our	Human	Resources	 function,	which	plays	 an	 important	 role	
too	 in	 ensuring	 that	managers	 know	 their	 responsibilities	 and	 act	
appropriately.	 Finally,	 our	 Communications	 Team	 ensure	 that	 our	
support	is	reported	in	Positive,	our	in-house	magazine

Q - You may be aware that research has shown that military 
training undertaken by Reservists provides transferable skills and 
attributes that would cost £8000 to deliver. In your experience 
what are the transferable skills Reservists bring into the workplace 
and do they make these individuals valuable assets to your team?

A	–	Nottinghamshire	Healthcare	prides	itself	on	developing	leaders	
and	distributing	leadership	responsibilities.	Empowered	and	

engaged	 employees	 add	
considerable value back to 
any organisation and this 
Trust	 is	 privileged	 to	 see	 the	
benefit	 of	 this	 approach	 in	
the	 form	 of	 enhanced	 patient	
services.	 In	 our	 experience	
Reservists bring considerable 
leadership	skills	in	to	the	Trust,	
but they bring other valuable 
management skills too such 
as	 team	 working,	 problem	
solving, decision making and 
communication as well as numerous functional skills and of course 
discipline,	resilience	and	high	standards	of	professionalism.

Q - Typically the scope of a Reservists responsibilities will far 
exceed those of their civilian job (for instance, they may have had 
24/7 responsibility for their team and/or equipment in hazardous 
situations). Do you think that highlighting these skills to a Reservists 
employer could lead to potential career progression? 

A	 -	 The	 answer	 to	 this	 question	 is	 contextual.	 In	 the	 case	 of	 this	
Trust	which	operates	many	of	its	services	24	hours	a	day	365	days	
of the year, the answer must be that to highlight these skills cannot 
harm	someone’s	career	progression	as	the	ability	to	have	developed	
resilience	 in	 such	 circumstances	 as	 a	 leader	 is	 important.	 Health	
Services must often be delivered in hazardous areas too as we have 
recently	seen	 in	Sierra	Leone	and	where	 there	 is	a	degree	of	 risk.	
Demonstration	of	 the	development	of	such	transferable	skills	on	a	
Reservist’s	CV	could	certainly	therefore	be	career	enhancing.

Q - Once a Reservist employee has been demobilised and has 
made an application for reinstatement to employment, you have 
a duty to reinstate them in their former job for a minimum period, 
or offer them suitable alternative employment. How has SaBRE 
supported you through this process?

A	 	 -	The	Trust	 tends	 to	suspend	 the	 individual’s	 ‘assignment’	 (job	
role)	which	enables	us	 to	 re-engage	Reservists	automatically.	 	We	
find	 this	generally	 to	be	a	process	 that	works	well	 for	all	 involved	
and	accordingly	have	not	required	SaBRE’s	support	on	this	matter.

Q - Do you have any other experience outside the Trust of 
Reservists and the relationship with employers?

A-	As	 a	 veteran	myself	 I	 can	 speak	 from	first	 hand	experience	of	
some	 of	 the	 challenges	 Reservists	 experience,	 but	 I	 can	 also	
answer	this	question	as	a	member	of	SaBRE’s	Regional	Employers	
Engagement	 Group.	 The	 latter	 has	 proven	 to	me	 how	 supportive	

many	employers	are	 in	 the	East	Midlands	and	 I	have	heard	many	
positive	stories	about	 the	benefits	 they	have	received	 from	having	
Reservists	as	 their	employees.	 I	am	conscious	however	 that	 there	
are	many	employers	not	involved	with	SaBRE	and	so	are	unaware	of	
these	benefits	and	consequently	their	employees	are	not	supported	
to	take	on	the	rewarding	role	of	a	Reservist.

Employer Engagement

“Reservists carry out a highly valuable 
role for the country providing it with 
the security it needs and keeping its 
public safe.”

“In order to cope with mobilisation 
considerable planning needs to take 
place and key to this is open commu-
nication between Reservists and their 
line managers.”

Dean Fathers
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The eyes of the world were on 12 Army Reservists when 
they took part in the reinterment of His Late Majesty King 
Richard III at Leicester Cathedral.
The	soldiers	of	2	(Leicestershire	and	Lincolnshire)	Company,		3rd	
Battalion The Royal Anglian Regiment based at Army Reserve 
Centres	in	Leicester,	Lincoln	and	Grimsby	acted	as	step-liners	at	
the	service	that	was	broadcast	around	the	world.
The King of England died aged 32 in 1485 at the Battle of 
Bosworth	-	the	last	battle	of	the	War	of	the	Roses.		His	remains	
were unearthed in 2012 in the ruins of an old Friary beneath a 
car	park	in	Leicester.		
Sergeant	Wayne	Sheils	and	Sergeant	Matt	Hardy	who	are	based	
in	Grimsby	also	helped	the	Bearer	Party	lower	the	coffi		n	into	a	
specially	designed	tomb	in	front	of	the	Cathedral	altar,	bringing	
to	an	end	the	remarkable	journey	of	the	last	Plantagenet	King.
The	 present	 day	 Queen’s	 Division	 is	 drawn	 from	 the	 former	
fi	efdoms	of	those	who	fought	for	King	Richard	III	and	includes	
the	Royal	Anglian	Regiment,	Princess	of	Wales’s	Royal	Regiment	
and	The	Royal	Regiment	of	Fusiliers.	Two	soldiers	from	each	of	
these	Regiments’	acted	as	the	Bearer	Party.
Army Reservist Ben Sackree, aged 21, from North Hykeham has 
been	 in	 the	 Army	Reserve	 for	 three	 years.	 He	 said:	 “It	was	 a	
poignant	moment;	once	in	a	lifetime.		I	can	remember	going	to	

the	 site	 of	 the	Battle	 of	Bosworth	 as	 a	 kid.	 It	was	 just	 a	 very	
proud	 moment,	 particularly	 as	 I	 am	 interested	 in	 history	 and	
knew quite a lot about King Richard before we were told we were 
taking	part.”
Farmer	 and	Army	Reservist	 Jordan	Merrett,	 aged	21,	 said:	 “It	
was	an	experience	we	will	never	have	again.	 	We	were	history	
makers.		I	was	a	bit	nervous	beforehand	because	I	wanted	to	get	
everything	right,	but	as	soon	as	we	stepped	off		I	knew	everything	
was	going	to	be	ok.”
The service was attended by Her Royal Highness The Countess 
of	 Wessex	 and	 the	 Duke	 and	 Duchess	 of	 Gloucester.	 Senior	
clergy, civic leaders and descendants of King Richard III also 
attended.		The	service	was	led	by	the	Archbishop	of	Canterbury,	
Justin	Welby.

Army Reserves help lay 
the late King of England 
to rest

2 (Leicestershire and Lincolnshire) Company,  
3rd Battalion The Royal Anglian Regiment

Reinterment
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For potential engineers with drive, ambition and ability, Welbeck is where 
potential turns into bright futures as Officers in the Armed Forces or Civil Service. 

•  One of the UK’s top performing Sixth Form Colleges with 100% pass rate at A2 and  
90% A* to C in 2014

• State-of-the-art facilities

• Tuition funded by the Ministry of Defence with means-tested boarding fees

• 99% of students from Welbeck were offered a place at university in 2014

• Annual technical bursary of £4,000 at university 

Visit www.dsfc.ac.uk to order or download a prospectus and book a place on one of  
our upcoming Open Days:

Where learning meets adventure...
...and engineers meet their future.

Saturday Mornings Wednesday Afternoons

12 September 2015 3 June 2015

10 October 2015 23 September 2015

14 November 2015 4 November 2015

5 December 2015 25 November 2015
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What kind of foster carer could you be?
Independent visitors | Permanent/long term foster care | Short breaks | FOSTER CARE | Parent & child

We provide them with a home, 
LOVE AND SUPPORT...

Could you fi t
FOSTERING
into your life?

...and an occasional

TAXI SERVICE

“

O116 3O5 O5O5 www.spaceforachild.com
”

Jack and Ben aren’t the fi rst

TEENAGERS
we’ve FOSTERED
but we’re the fi rst people 
in their lives who’ve cared
enough to tell them what
time to be home by
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